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1. tfffrv i 3frranL^r,t 

(f;) ^^f^rTinwr‘CaRpiranft i. 

(15) ^ fer™ *4 <si«t! jmnrn tiiOta I - 

(it) $ $p ^urter3^ +4-41(1 ^: .♦ 

iT^ tj? fsp 3,53 3Rt*TT ’333^13 3> tw*r 3! Pfafti "’TS^T 'STTr ftrfyi^ ^ 3T *Wi-*t ^3 ^ 

<3T) ^Pl4> 3T 3R*H*ft ^ $ Pi^lf'irci fttml whT^I 3T 3TO3T 3> 3iPiR 3T Wf ^ ^ °h(^ ''It. 

(^) m i&?fa^ ptc n Tf5*r wsnr3Tfa# 3 fs# ra3#tfsftgfes ft ^ 'srffci3*HPj3##t i 

2. ufaHTJUj : 

53 ^ id "^T 313^4 # 3 #— 

(#) < *3Tf«rPm”^yi^i'* ii!#3'3fa3TfafaF, 1976 (1976 3321 )# ffafaro 3rf*#?r $1 
0®) “faErfar’^' Miiq* , 198733-qg^Trfar arfirfoti . 
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(IT) " -STfKr^T^ ” ^ 5(1) 'Pr^rffeT 3nf*ir^Kt 3fTf^f I 

(^0 " wfe 1 ^ dw'^w &r ¥51 ¥RR 9 tft ¥5t¥ sikihi ferfeT fefe i? i 

(■&) “af^F" ^ tmr 3 ¥>t gn-^nTf (1) ¥> -sfcFtfr n®nfe ^fei URn arF'rdcr ^ i 

(^) "ftfe*; fesr"-^ 3far ¥>t R^i+ sifaitat i 

(^) “?ttw fefe’ 3 wt ¥n jnm *nw grtf rrtt srfferct fefe $ i 

k (-3T) *‘i&fe^fe’’3f¥5^fe¥3¥^^H¥fl33nW?fe:gRfel£31 iro^ fe fefer t1 

C50 “ wr fefeT srfV^nffe' ^ ktr^ 4' srarcr afa ^iffe i> Rife 4 sitzra sm wfc arfrofi differ 

t i 

(-3T) n -^fe” 4 IfefafeR! VIlRld I? :— 

(¥3j IK^fe ¥j tPiH 4 4^1; 

(13) 3?- sfer, fafe -fan Sffefe ¥T ¥>4-dKl ¥TFf W ¥1 t; 

(T[) Hfnq TTlffeKt UT7T fefe^Tnfa^RT dlfefei 3T=WI?!, felT THI+ffH* 3^^111 31 ¥4 ^ fefa; #1 

■ fe fe ^ ifoff Tjf?raT»T Tf feta ¥5t M ! 

(2) " fenlfeff" 4 44<H fe niff ¥TT, fe it, fe fefe t I 

(g) “fefer" feitaffer 3 (gr) ( 2 ) fe ( 3 ) 4 ffeRy. fe 4 4 ferr 4t gn m ffen few fentat fe fe 
44 fefe 4t fefe f, fefe 4fe'3R*TFft 4 3Rq 4434 ¥5T gRR 4 fef I I 
(^) “fern" 4 srfferct in fefe 4t fefeT fe (fe fe/fer 4 fe mfe fefet ?n *4^id fe t) 4k 
fefer in <*4difl 41 44t #tft, grar-fer, fe aid fef, tat ijtaTT: fefe nr fefe tt fetag f, arffer f, 
fe^ nfe sT^fg tarf«PF gnr ^ -qfg/ncft vuRm ^ f i 
(g) “3rfq^Tfr” i&n 3(?) (l) ^fl^fgf^-q^' ^ nr Rpjsrt ^Sm srfg^r 11 

(in) “iTtpt" ^ ^cH^fe4f 3 ?r xiR^fsbFif gr trnit *eft gftn, f^r4 fn M^wf ^ -iraifTT ^ tT ^ Kn 
4 w^tt fBFrqr urn?, ISp^ft ^-mn 3 grRrerrft m ^ud tsrt #rqi? tm fen fe ^rar ^ 3#fe 11 
(<D "^ffeT" ^ fer sftifenf ^ srf^g 11 

(«0 “ TJi4riT+, ■^ i ’ ^pt % ^arffer t; gm 

(■^) ifes if ttsth 4f %n wfe# 3#fe i ■gr ttstf ^fenr vj% f4gm ^ tt^tr ww ffe^r 
fen ii i 

3TOTRT-II 

3tf U*i[Uf aftr cb4ni i ft4t ' m ^rffernr, Rftgt®rr 3frr feT fe wnftr 

3. arfafetin fer ipfeffe m fefetrr : 

(^>) rt 'iiffeffe affc «fi4^iR4f ^tt ffer^MK fefeRT fen inFTnr :— 

(i) ^-*r 3ir^4)iO wf 

(i) ^5i-i 

i ii ) fen-II 
(iii) fert-III 

fen fenr ^ fe'R 4f r^trt w :— 

(i) Sffa'fclO 
iii) WHT femr 
i iii) E(f3 ¥3*^ 
i iv) Rffewrer 






[Wl in—4] _ TP5PT3 ,: 3TOWOT ___3r 

sfc sr ^ afa -qipm, INf R°3sr srt *r*>r ^ a«3*itoT ^ ^ fafafite i^n 

^mr* 

( 2 ) 'wpMs—fhfiwfa "?M 

tM afngfapR) afo ^fMir, IM? Pt^r* 

trrg?f BKT *R3>K ^ ^ 7RRMRR? ''fT faPiI^S t^TT ^ 1 

O) 

^ awfn tftiwm F, **toi<l, swranftrar 

^mnpF-^w-wtf s^rcl, igTBjTr atffc ifcft 3 pt APnwf, F&w Via sw wi»k ^ 
’{fll^'Ki ^ OT-WI^Rf^TT ^ ! 

■(is) ftrtSpm^ fa# *ft^n?r^>r m 3T*f ^F^tifit^ n*qrftrfo^fa*?^FPrar^if^wff *ft 
^ iWf w ^ wr 3Nr.*f TEfai sr^ftiRf $ 1 

4, arcsNt 

. flsrf^mT 3p?rM*e ^rfiraga -^m ^ 3r«wr ^ ^rr sr^srif ^ waitfK, ^sft wi-wt^ 

ft^W*p's?r5Rt^strftfarq; wt fsrfw ^tf ^Rf^rRi ^ Pi4d4^ Pm, Ph^l «)IVi^ RiPwl^ wtf asfa/*n atnfl^w 
•^rarf 4 ^ 4 60 ^ 3 rPw’^ 3Rtfa ^ aftw 3^(41 3n*iR PulfanTO «»tii & 

■qiqg tu h % atflv^ 3R*Tpft afTTCR Tt fH^fwlf w4ta**> "4> '«i‘«I,'&3vf ‘^'ft I 

s. #a» i£ itm if ftfjfta 

(1) SlftRFTfRTf ^ tfaV ^ 3TE*rar ■pT^f^fT TTlftRitft T&1TI if ligPra 541^1^4^: . 

TRg l|«U|4'*re> ^ -qq TR Tariff ^ tft <ti*taiR*f ^ #TO if iff 3ISRJ R^Prc THf^lft #n l 

(2) ’ 4 M ' Hl ftqpHM I (qft'W 4 if ' ^1 aqftrpRPT 'TO29 it 31 jjHH 4i^l^ W*H- gm W ^ ^ 

aff^RR <Et ^Rpft l ... 

(3) 4Nr^^r^ an’ftTiscftftgpR r? 3R*^> aqf^jRf ^ 3f<* aKi ’Wt fi^IRatp.m^iUM hfcwi 

TnPrarft ^ FR«R(r (f*R^r) wm-w'snEp^FRr afr^w'^tT i . 

(4) (i) 4H^dll(—T&rr ^ *ft -Bitfar,— 

C^) i^P(rt-.ftRft ^ ^qpra ^ "rir ftRir t *n ftraiF ^i ^tr f^ir i> r^ti^l h(4/ rRi *lPto-tf t 

3T*WT 

TR Piyfqq RI? ^lf ^Tf : 

tr^ aipi -q«iR»R tr ftft 

e^ sRpf?r 3 j ^4 $ aelfc w 1% ^r ^ *Rt 3 tivr ^ t, cft-^f w Prir ^ Tfflfa ^ ^ ■flwarf i 

’ (ii) yftmm 

^ ^arr ^.aiRpft ^q?# f^TijPRr tr vffa afrffcranft m arg^-li ^ affHR si*pft ’fteifir ^ ^ ^ t& 

Ml*( u ll 'SRgtf ^j^TT I 

6, ^tUMM 3^T R% 

ftpRRT3 »ft WJF^flRft flPwnd^^^.TSI.^PWR, apfk ^R^if^f 

3T^R ^ #ft, ■aft anfMfW ^ «IRT 17 ^>t ■S’T-m? (1) $ afRFffr TR^R ?RT 7RRT-W1 ‘77 faFi iiERti ^ ^ I 

7. ^wr w wwr 

^^ ^ ^Rf f^RT ^ 3TRWT fMt : 
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yy fy> Try ^ 4r yiTtiT i, yf yy yy fyy yy Try -aftr *ra yra y*4 yy m y#' 

#TTI 

8. gRcTiwrr 

(i) yyn i 4 yt4 1=7353 yfyyyit4i t 4 ytt -yyfayr%iyftrtTi t yin, fry fn/n Tfuyntf m' t 4 4 yyfyy; 
yt) iirfy ^ T^TTI -3TT T^ITI 

(ii) yfyyyy yy1^^?T-i 4f ftrat yy y7 yyf^y +4^ifl yyr yy yfr yryfa T %tj, yfHtssn it Irgfyy ; 

Myyyy^ s;y^ ^ smfayryft 3iyfv * | 

Ciii) ^yy? w!oi 4 hrI-ici srftryyff yyi ^ yft sryfy yt fry, hk^Isit yr Ttn, fy4 fi^r=Ki yTfyyyfl ?ru t4t4 4 , 

STfTyr W\ 3Tyfy sfr yi Ti&TTT I ■ ; 

(iv) (yr; fdfq+l.q tt 3?4tyyy yy4 4 4t4 fy^yy t4^k! tt y4 ^ mfn yt %y tt t^tt, fay fagfyy ! 

yifyyyft srrr W: tsI 4 4 syfar yrt aiyfa 4 far y^FTT n yTm j 

T®) surest wf yy eb*l^ul fafli+'to farf 4 fart n tt fafay fan; -m ft T: yyt4 y4 3iyfy y) far j 

ytTfarr tr far, fa4 fr^far TTfayyfr yra far T?#t 4 Tyfarytt srafa yr far ^ryj in qfayii | 

(v) fay) srfTTKt tt y4yi<1 4 ypfa 4 -qftgterr yft aytfy, yyy tt fa fa ar^nwrq T|fat fa wzi yy tt tyTyr . 

WNyfat fa tt 4 tt 3?yfa fa farr ^iCh^kh srwiwf^ qfmwf ^ 3yyq ■y^Tt 

wr 1 

9 . -wnfternT j 

(i) ^k fn : im TTfyyrrtyftim4f,ferff aqfsRnrtyq4 smt! 

^rf^T^TTfr yr^sfKt ^ ftp y>t ^r 4f wpft wx fyyT wyyri ! 

(ii) yfy "rfwrsfiT ^ft 3wf^, yiy ^t, yM&rf yy ^ yirn, yrfyynf) w\ ^ tft ft % 
srfinjrm yi +4^i<l sm yy yq ^ ) 4)*<« i i> fm. y?f t, yf : 

(^ i fy^i fyyr yii aqfsrot Ti «h4yi<l ^ ttt^ t, Trytt ^ tiM yy 4tfer 3 ITtt yyr 

T^T^t4yTF%y^TTTrayftynTyFttfi i 

v ^ ^ ^ i [ 

C®j y^tff^TTtr%Ht3Tf^KtTT +4yi0 aTTrt yyyr y^icif4d tyrn ttt^ti j 

tt , ftsra^ -3^ -q^=i?T fsR^rr «ttj [ 

10. Ttfer ^ttt gft Traifyr 

(1) ( w.; wri 4t aify^RKt yr ^fyrft ^Mt tj any tttt t m*. yi yyyyy yy <£ .Tyy ^ ^ y tyErfyy 

iyf yyy^ yit ^y yf ^ ytfer ftm yf'STyFr ^[yyt y^t'ws y^yi i 

ns) yrfer yft aryfsjy 3istfy ?T m# ft :- 

(i) fyyft srfyyyft ^ yry^ 4f #i sftr . 

(ii) ftPSft 4 I 4-4I<1 ^ TTR^ 1^TftyTI i 

(y) t%yt srfyyyft yr +4yiil irt ^y-fyfyyy i ( 13 ) ^ yy yryyr 4f ; tt yy ^ yy 4f, ^yy 
yy%T ytfty ylt aqyfy ^ yy^ %y ^ yyyr yy 'gyyn yyyr fftt i 

(2) yy-[q^qy (i) xf 3fyf^2 %Ti yfd^ TTy ^4 fty 4) -3Tfyyy4 yr y,yy^, fyy^ tyy^ a^yrrfyyi i 

yTFwT yrffera % i 

fyytyy yrfyynft ^ Mtay ''^fgytyy ^ fyyr ^fyr ytt Tyi y?T yyryi. tt y?ff y^yi yyyj yyyyy y?T y y^yr 
^ y^^nrfyyi y=.ryyr?t ^ ^ yr "3^ ^tyy ^ sifyyiKt yr y.4yi(i ^ro fny yyr ?yiyyy yy yfrf 4t ytfey yy yyr yyryt yyf 
^tyr, yy yy^ yy yyy yrf^y# srt yytyjR y yr lyyi i 
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Tift 3 f fa ft F F f ^ aiFpfa di^nPi^ +i4mnfl ft># sfftwit tit ffNt$ ^ ftw«r Tif^rr ff& FnM4*raftRT,FR ft^r 
TT^n Ft ft F?t ff ftkf FSrt f*t Frt| hIRw Flit ftfti fft Ft ftr ««4» fW* sr^iraftF) Ftf4FiFt ff! f *yt* Fft ftf, Ffo 
fft wt infWrt srcr stfim aqft?i FTftrr f faFT wi '■■•*' 

11. aiflia i flM i aftr «ftnPn jftr 

1 , (i) ^ Ft sifFFmt ft fr$frI 60 f 4 Fft 3 ^ ^ Fft ft 3ft ftpffl Fftr: 

^n^ftr amv, ^ FFFt-F^FF-ftfwr (2) ft fft ff#itt feft wlm *ftft sm ftwlyri MFftFT,aFft 
ft4«Mj,ti R-ft^lt aft*reriftFTF>ftFfttFft5SF4Fft 3ng^^^FiFFrftyft30F4Fit^FHftFT , '$FftFfFrc,ftt 
Ft, ftntd Ft mFF ttqil’i'jlTi FR Wfrfli ft : 

FT^FF*ft%^FFftT*ftFFFfFF?Tftiftt Ft srftiFTRt ft <+ft^i(l FrtFFFFT ^qiPi^Ti ^ mi^ii, waFrftraflfF 

FaftTfrFiFftftFRiftFiFFftFFftFFft ftfcFTftFTft^FiFftftF^FFftFFftFftfftfeftftlfeTFftlFFi’snFFrft^ ^ 
eiiltt FT Fit y*l<+> FFft SlftlFTftt F> +11 Fft ft (fft 4ifft Ft *kIFT ftfc Ft *twft ft FF> *«lft Ft FF Tlftl F 

^ : 

^ FF Ft ftv ^T-ftlftTR (2) ft ft^ FF 1W ft F^FR 3TOT ft arftTI ft 3*^ 3Tftmtt FT FRfftft ftlfcj ft^ 

fttaaisroftft^fti^FWFftlfctoarai^ftFnftitafcfttf fa<?ftFTFtftftftFgft 

Fft anfa ft ftftr fftfa ftFi 1 Fref ftft ff Wr itta ft tft ft«fst wr ftft fft ^ ^ ft, FiF^ft ftftfar 

SlfijeRlft FT ^>iftltt FTF ft FITRT FiT ft^TT Fm/rt, ftftfft 3T*FFT ft FTl^ FTjft?T $ ft tFFTFt ! 

(2) SRqsfTftft ft FJF ftFTF fttF FFTFf FTtftT3*FftfttfaftF'J'Rftlt ^PitaFF W <t>}<u,^'3F-rqPi^W C1) ^ 3ja«K 
t^ft SflftRiFft Tj| ^ifaiRt Tltt ^Tlft^F ftriT ■SfHT "RT I 3lftitt)]-0 ^TT «t>4^i0 =£ HH^rl =^t ^ 

■^Fft^ ^tTft atk StWW Fit FF3?TR "5^ l 

W^^UI : r 

.^ IVfSnw ^ .3PIRFT ^ ftn ^F.fflftlFilft TIT;+4^, .ftreraft ^5R-ftftf gft ^ft 'cTlftS #, St fttgiffi^ ^ 

Fft ft@^ RFt^ 4t 3Tlfta<l ftF «tqtRi<|Ti Ft 7 !! I ^t 3lftraTRt TIT Tpftnft ^$ u «t W ^ ftrT ^ 

ft^ft 3w ft*t 5df«ratftw nftTam^ ^ frfi t, RFft ^ aiftm ftF ^farft^F ^ftr i 

si«im -3 

^wr-ft+li, eiRvSdt, Mfll-tftt ^ Hrqmrfn 

12. ^ir-ftaBr^ 

«Nf SRT Jit4*() aiftl^Kt 'FI FRftfRt ^ TTFF ^f afe ^RT ^TFF-^IFF "'R ft*rfftF FIR TfT FT ^T-tftPI^ 

ft^ffta inF 4 WI aF^FT 3?k FR^f ftqffRT WFFTfft ftfttT FWt I 

13. *ffcOTT ' 

(i) iNr-FF-ftftFR (3), (4), (5) sffc (6) ^FFFFtFFTFt^SRTRFF-im tr ^rftftR M 

STfipfft 3lft|^l0 FT tpN(l ^."SR^F) RSRf ^ Fft^FT ti[q4l F*F «q*f "% 3RT»fTT RF’f-'FR tjfaFf’T^TT! 

, ■ ■ ■ . * ... . 

(ii) TT FfR3?TT T^Ff ^t "fti 5RT ftFfftF ftR FF; FT jiOW Fit -qi^ft tfiadH I*t»4i -qi^n FRT 

srftRTTftFf -qi Fi^lRFf, ^tRT Mt RFWTFt, ^ 4t^ ^RqiRrm ftvFT 'fll^n I / 

(iii) (FT) t^Rft RF’t'Ff^^T .^FFNf 3TfF^t "FT FRtFRt ^ fR*^ ^t WTTOT «q4FT »irl 3 Fit 

■ FRta F>t "3^ I ' 

(^) "5TFT FR TTFFf "FT ^FT ^f RFH ^FT faWK FT^ Ft "FT SlftlFT Hst"m -stfq'wO FI *^*f-qn1 Ft, FFT <fi<^t 

(F) ^ RF4 FT ^FtfT RFTT ^FT fFRTR FT^ ^ FT safFFT FFt^TF arf^FTTtt FTFT*ft|Tft Ff,'FFTFFFit 

elflMd l FF*t HtFT FF^ ^ fM FT TF>^T, ^FT »ft FTFrll Ft, ^ FK*t ftFftRT F>t - FIF?ft I , 
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Civ) 3+34 ifo srf q+ ifr qT Oiarsrf q+ i ftq f titrOrerR fOgcrrgft rrrt 1?re Wqt/r-i, anfe 
+4 fo*FT, ORfRT TT*rnr t ^ ^ 29 sOfa, 1980 ^ T3 Wfl 2/17/79-3TR.3TT7.4t. ?RI if^rrf^T 

4#fOF4rHE!4+r4+5ITI rRF^n-wftfe'?^ iJ+jO 3Tf^ 

+i0 40/+ crorfO+rO 4l^ Tirar +t <j?Rn 4 +rn« 4 tOO, r+0 % +k<m< 4 [4,it+ 22 HHqP, 1991 
^ TT5I W ] ! -3/40 3TR.3TR.4t. (1) 4 4t+ 4l^ 444 RT rOcT % SRRfa 3Tl0 ++ 344+444 RT +4+R4T +t WR 

ElRWtfl 7? : 

(v) f+4: wf rt 414>4t 4+4 4t4 *raf m 344+440+ +0+P.4)’+t mrItrrtt+ t toi ^R+t^r+RRR 

+T+t 3T|4feT 4+ + 77+4 4 +t +F*4t |+7T0f+94gT?mT+ + 3TRfafl #°r 0 4t w?r *raT f+R rr, 3[fV+lO rt +4+0 t+ 

+t, an+fefr f^TT f <jt i\ rtOts +t +t4rr ti^t +70 +4 3(’=#r 0 +t wr gfwfli sRfwi M ^ 3TTgRTf4+ 

4+ 4t4 fRRnTR "gRT RTRT f%TT tr* 3T+f +T 3Tg^TR OfRffcT +t +RR4 1 

14. H^MPd 

+4t ^Hfd4 l 4+ ^ El Pi ' 49 4 +t Wpft 44 +44 4t dTfenft RT +4+0 f+4t RR RT Wl 4 9<Hfd + %R atfq+R- 

^4+ RTRT RtO +r R+tfT f : 

RR^ RF % Rrt O' 3 rf 4 +lR 4 f "41 + 4 +R 4 T +t 9 <tHp 1-’-4 <£- 4 |a| W+K £RT 3 rf 4 fRRR RR RTR 29 3 T 3 RR OrTI f+R 

Omf 3TJFTR RR RTROt I 

15. VW I tfO ' d 

oFTf Orn RTR+lO RT +4+0 f+4 StOsTT^kT ^fl E' WRFFT 99 R^t 4 ^ fpR piydfl f^TRl 7 TRI ¥l 

^ RT FFRI ^|4)4>^ f^ 3raf*I ^1 Rft^TSiTl R 7^9 ^ 3 T*^Mh i\, Wj f^TT f^TJ 

7STRFFT FR 71 ^ ^ 'RT ^ 1^# *ft 7RRT ^T^cT felT ^1 TT^cfl t I 


3TSZTRT-4 

arrar^r, a^u+H trj arim 

16. ftaft arfwft ur '«Tfvrfr ^ ^stt ^ 

■arffT^nfr m 4>44i(l ^r ,( jyfRnf^ srf^RFTff *n #rr altr twkr it T#Rt it*it ^ 

^ ch l O^K R ^TTf f^Rgl ^ TIM =1 WR ’97 TO OT-W1 R7 i\, ^T ^TT RI ^fRf, ^JTR-'PMr, 

■f^RTHt 9JJ fRWTI R T^T TRT 'St 3^7 Mfeifl 'f^RTT T PTI ?t I 

17 . HtPl^nT T^T 3 TT^tf ^ W 5 Tf^lt« 

■srT^Tt ^ f¥¥wf ^ ^ttt ak arfTRR rRri rr 's^rf^TT ri ^rf^M 

^Rt tr rrt ini STT^ff fR^7ff RR SigRTRH ^ITT, fqwft fTRSm 77^T RRT ^t 1 

18. ifMl'^dl WR TS% «fil <rf%Tr6( 

3 lc^ yf»RFKt RT 4 i^4 l0 lUI^f 9& ^ TRlft RPTcT R ^ ; iIW! m\ RRTTi. vm '3917 R( mrVKWt 

^ ftRft RmtR Rft ^5RT ^ft RRTfT ^ fJFTTt RT •$ tRTRt +4-410 R7 RR cRT RRTJ R^t* Ri^TT, jR cRJ % R? 

TJT 3FT Tflf'-RPTny ^RT RiT^ ^ RT^T R ^ RJ ^ -JR ^3 srfVRHTl gRT 3TRT RRfsq TJTT RR4 "5/RT Rr4 

^ %T3; r ^ -m, i # T^er ^ tn RRr-^m s^Efr ti’. i 4 m wrr ^n i 

19 . tg; %rt w 7 9 RT <l(ilc** 

■sr? 1 ^ atfwiTt ri +4+0 'tg>gft7far {hr^iO tj?t fwr^ +7^ sfk r?t fira ^ R77W m rrrt ctsrt 

7R+tO arfRRRRRr’, fqr^ ^ tpt #i-^ ^ tirr fwraR t^rrrt ^ fm \ 

20. t¥T, ^Tt- 37Tf^ gJT 

ep^ 4t 3if*-(+ t0 rt +4+ 0 w mf^+ i O +t ^ ^ f+n + +r4f + TRfq 4 to + Or^ + ^?R + 1 ^ £ 

4t 1 % R#' 4m aftr ^tO 4^0 ^ 00 <wfi+3! + 4 M+ 1 O +i Ri4'3ffd+ + y+iftid rfI’ +Oti, 4t tr+t 

3#i+ifr+ 4+ 0 ar+fw 4 a^ 4f 1 

21 . 3rftrarrfr + +4^ 1 -0 sriw^ ^I^ i k ttt «mw •+ mRcuPt* ^sraru 'stzfi 4 urn r #+ 

4t 3 O++ 1 O + +4+0tt^rttiOO+iO gO^4^0 0f+n 4! +pO f^Rn+RTTR.4 +tr + 4+, +0 ^ O+rOFft 
0 RR 4 t\ RT 3 H# T + 4 +t 74+R, HTTO 3(30*1 + RRT ^Rtr : 
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^ arfqraJift w TOfafft ^ f?Ri flRft tou^rf: *nfro wt-« ^r»iw ^i4, aww wifel™-?., 

4>cm*w , mmmPni , «m$fdq> ' amm’Hi^* y$feTO*Rnsft*m*irfiTtTnf^ apfoTO^TOTOnr 

i % ■ 3 ^ chi-nld*fa ^K 3 ^ wr q ^ : 

■q^qj W Mt fai qipf q>l ^111*1 # qtff T^TTqT 3^ qiTO WT TO ^TT^ TTTO Hifsmfl gm 4 mi 4»<^ TO M*i ^TOl ^ I 

WfcfltKTO : 

(i) stfirroft w TOfaift ^ qftro to ^ toto. ftrtft TOiqrc qr Iroft <hkUh t '®n farft qr 

«FirtiR to Troft t ■qiTOiTO qq*r tost £ Tfr to iroft iror 3fe> grt ^rr i 

(ii) %*jt ^T W TOftTTC H^fst ^ ■aft 3^ qftTO ^ ftaft TOTO ^ TOlf*TO TO 3TOT ^ »[^T ft, TOTOT 3 
toitot ^ Itoj; sro to^ ^ TO*f in TO-foPm to istoft toto tojto i 

(iii) TOt$ STfaroft TO TONtf ^ W*$ # ftTO sfk 3N^ 3TfV|^|R4i <t>tf«(T TO Men TO^ ^ P^qw, fo>*<t °fTO 

TOTO3TO^^,1^TOTOft3?faftTO, 1956 (1956TOl) TO <1H1H9 Haj-ri flhdl TOnTOp^3TtflPT<fa^q>d TOdl 

srtffcfrai, srvrar ■qiPnfSai^TirqNpff TO^q to jm*r 3 TOiTOff.^ro: 

TO^^TOftTOftTOTOfaft dUHjJ 3lfafrTOT, 1912 (1912 TO 2) TO <1rtW^ M^tl Rdfl TOTOTOfT^ 3nfa 
%*ft T ^ft TOTOfl nP#-^, TOt n t m S dl <r*K-j)M u l 3lft#lTO, 1-860 (1860 TO 21) 3I#T 

it to frofi wfefoiHi, ^rofaro to qrlqrorct nftfi to> <r^^l<*i u i, irofi to w*r *f TOi^nront i 

(iv) TO^TOfaTOftTOTOfTOftn^TOfTOnrrift^TO^^fTOT'fTOft nukt+fc ^TTOTOsTOTOfTOTtirstf^TOTO 

ITO TO( CfclH it <Til^ M>l*i ^nff ^>^11 I 

22 . arftwTfi' ~m +^wid ■jft ar^rfirftnn ^ ar^ft^Ti^ Tft^ir w a««R^Ri % 

(l) ^ *ft aifv^^?it 

■j^eprr ^ yyhti fafifcwi Tmrn-tt ^ 3FgET %(-^h agqftwr '^ir i 

^ W t ^ ^ ^ 313'ift^ ^ srfw *i*WTra* 13$ it spffo ^ fai* ’^FTT^* ^TRi^rc 

3^ wi Trf^TTt "sri to- qr ^ t: 

■q^g ^ to mf%i4>i0 ^ ftr arfw# ^r :#-3i3qfw!t ^ii siftv ^f to 

■fw^r ^ TOBT *ft tft tffr djflfiqfd t([ ^ 3F^ TOiiR^ 3^.'^ ^ WSIf t % ^(ft M 

arfsw i^t wft+n4 i3j£t ira r-^rnci tqro wi i 

•" 23, 4^VH ^ WfT TIW 

sifsj^^TO^taTOTO^^TnTOTTqift^TrqRtaif^r^^rTOsn ii«i'*f*TO<t)i4’iiT'^?irt'Efr^i3i«i8fl 
H^jO ^ (“lit TRT *TT 1TO15PT ^ isT.T? 1 

24. TOITT 3ftT <^u; T*ftTOT WT% % ♦iHK^t 

(1) ^3Tf*ra»lTt^rTOfwtt^^TWf^N)^'t^^I? ? f>^^ 3 t^ ;,CT ^^t'l'i^^ ^I^|T(IR Wte>R. <0^11 

jRk^nft 3iq^ ■qftro; ^ fq>^ titot ^ anqt sftr ^ TO^f TO # ft>rfr 3Nf w^rt ^ toir: nvV^t-if yifn 

. ^IJT | , '■■ ■ ■ ■ ■■■■■: - : ’> ■■■■ 

(2) ^ a#TO^ w TONit:- ! "' 

( , qr) ^b! ^*ii t^u 'qi crl^ ^ *i^f <i<imi'^ , iij W t 

(T3) ^TOT ^ ^ ^ TOtT-ftw ^ TT1^R> ^1 *ft 'ttlTOT it, TlTOff ^ 3T3RTOff TO ^ ^ TOff TOWl I 

TO^TOTIT 

3Tl1^rqH^ t^; t ‘^5r' , TO wft 3iej afffafTOq, 1961 (19.61 TO 28) 1 


/ 
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25 . wraif, fefe 3TTf^ t 

fe fet ferfet tefi fefe ffet fen fe rafe fefet, nftsjftfe Rt fen fen fet mgfet' fe T^ftfet fe 'fen; 
mg m ftrftm ffet ^n fe ffet ferfet 4 r fefe fet fe fetfe fe amt ftffer m fefe ftfe fe fe fefe qm 

Iffl Hill *1[k'.'li I 

WWlcMUl 

fen fe mfei’, fenff m nftRjftfef m ffet fen fet mg fet mfet ■ mfet mn nr ffen mm w ftffe fe fernr ft 
fe y<^i 4l 4Hi mnn i 

26. fe feft fetT (T8FT ftfe tir ufriy-y 

(1) fe ferfet nr fefet offend mr fe¬ 
lt i j fen mtra nr nn^ftRnr fefeft anfenw fesrfetm fefef nr ffeft m «rfe, fefefef ft fer, mt, 

fent mfen^, ^nFfefe^lnTn^t, ffe=£ mrfemt #t-fe m rnmn ft, fe fef fett nr anft 
fern: ft feft w fet fe fe fet asgnft fet' fet m mm mf m m fet feft fernm fet feft 
fei£^ ^TEERFT fe¥ I 

{iii feft tfet ft mtft ft ffeftmt nr ffem ftt FsKkKt ft nfe ft gfr fern gfe ft ffe *h ft fe mtfe, 
feft iqr ffeft ftt ws ftt feftffef 4ft wfe-mfe fe fern i 

tin j feftg#FftffeaKut,feffeT i 

(; v ;. % ft feft fezm ftt feft tffe a ft fe fef fe t nr fftffer fet'. mfei mn m m ffeft mr wftffet 
ftt Tirfe-’feftsrT iff fet HHiTi fe 'tiff fefet tfe-fe mT “HdSK fet TTfel: ftp 

( v ; T 731 T fefetfe -fe fejftftft ffet arfe feft ftffen fe ffeft 3m fefe ftt fefe mmnftf ftt feft fet' 
mi Rl m fetfeRT fe ffeft fefe fe ^r^rd ntm ^ ffe H6H1I fet felt: 

mg fe 3Tfirfet mfeffet ffeft- fefen m feft fe ^ fet w^r fe ^ wn nr^rt ffegrt sRfet fe 
-n mnn t nr ■^#' i trkIT t, nt ffeft wfet ^ nra nfe w fet mnrr i nr sfe ffeft feft 
mffet fe srftm fen ^ H«nrn "t : 

mg fe srfenft m fefet ffeft feft wfef '3 «tr ferret fwnra4tt mi t ffemn n? nrnr f\ 
Tn ffet n?nfet srk fefet nn w w fe fefe ffeftw fe fe fe nrn ^ ffe ^nnHet ^ mr 

i t 

(2) fe fe -flffefet nt +4-41(1 wfetfet nfef femTofe fent fem ferfem mr srtgnn nrnrntrTt n 

^ fe: i fen fefefef m ^fetfe fe wp Ft, 'n^n feffenft fe 30 ^n fe .m fem fet amt ^fet ffefe 
m fet F^nisR nnfe fen feht fferen 3 amt ffeft fet ^Rtfe fe ffe Ffef m mfea fern i fen arfferrft ^ 
fefer fet m ffen fe n?n ^3i fern fen t nr fet ft fefft ftmn feffenfi fern wi-feti fe feftr m 
mn ftfet fe sransf tfft t ^ fe %n; fferrifenTm fe mfefen rnmin n anfen nmt t, fe ^tfenr ffent nn 

nmni i 

i:-m ftmfemftmfe ffefef afennft +4 ^k 1 fet mfe mti wrm am mfet ^ fentR fet wz fe 
^fftra femfet fet ■fern;, w rif fe fen fe sfe^ f i 

mfelchiui 2 :-ftfet femfet am=rrnferfefet mftt wife feftr 3nft nm mUehn nfe fe aronfemi^n^ignt ammtfe 
ftfet fearnnf m ^'-tUmf "nT^igfe fet ®nn fe fg fen mft fet ^ ffe m fe fe fet fen fe feftr mn fe gnn fe 
feT i 

27 . mn, 3 twt fe *( 4 * 45-41 mfer 

(i) yfe: 'fefetfe 3mt nfet ftgffer m ffeffeffe fe fefe fe tp feftrr tn gn anrfe -anffemt m fennaff fe fefefer 

ffefet nrgn fen :- 






[*TFT m —4] _ ■ __ ^TTrf 3>T TR^ : sraraiCT ____ 

(nr) ■swfr ^RT faw ni 3 , ara ’TT'3^ tn SRf 'anfifti 3T«rar ffrit '5RI sn^ wt t ^ <*«* 

(isr) <HpSid«(r «nfetfw ^ 

«Tcpffsr ^i*ir 

■m 

(^j) TOf» ?Rt fRST Iff 3TfRSST ^ ^ fptf "33R ^ 31R : 

"a^f SfftffiRt 'f> MIH^ 3, ^ ^ ^ ftPrci sil^ft, "fa *f ^Rtf ft, W ,t Mn<<»if^ >, CT |j ^ ^^' tfr ; T 

IM^rr^? raf *f> aff^a^>W i^ 3rf^<*>itt 3ft -MiRflsf site^di'flftiiOeif^t 

fasjft ^ ^ 3 ftft ^rsr 3 $ farpRR Ri^ff i 
(t^ufl slfar jk^jci t t>}’ f n i 

(3) grt^ ?raw uifVi^iO 3>H4>ifl ^f^RT gra^^w^f ^n 3R^ nfW ^ ^*33 ft ^ET^ ffstj 

^TPq1% -q^, ^SRi, '5PH 1^^, ^RfR 1^F5ft 3RT "tf H ft ^I^TcI *A‘fl ^tfc H <M**t»l PtHim *>^11 : 

stf^ift fi. «h*Hiti ?ro wr ■■jnfirand ■''j^ R^jt nRf fit ■Jim.'ft ffc ^ i- 

(■sp) 3ifaf>Rt^ arftwiR* wfa.ff, 

{■©) •fost f^Rifaf fi "afcrt^t wnft # Hi*^-q ^ fR^ ^ w? sprat l*i>«' ^ i 

^ wt mfafRt fft #^Et tra 3RR fra fR=ft ft*ft fft ^ #r-% ;-. 

(^T) ^t 64 PM ^ Wt ft f^TfJT SffaftfTt ft RRf srft'mU'D «mk ft, f! 

(W) 1^ ^RfRTTIT Sfilfeff ^ R»TR 3 ^y^R SRPTT^ 1 

1^3if«PPt(t 3Pnr^Nid^ , ra ,i 'Wf’irawfi , w* J ilTi^n f «it , 3Ti^ -a+i^ "Era awgr qti<wi 3^ o*i*> fatft 

jft^rt arf^fa *n£ ?t ( "Rfi an^?r^f <«i'HR sfk srafa^ *i^R **"1^ ^ B K _''lr^ 

28, filfllf <W<ft Wk(l 

(1) (i) st«rar^wiftB - ^,t^rafn■afrr'^tr'iwtf 1 '^‘Pwwfitnr ft 

(qqiis ^*t ^(1; ■ t 

(ji) fTt^ 3rf^f# RRT fRf'enrt 3Tq^^^3Rft^^'3frt^fft^l^'ffi^ e^focl ^ R ftftqiB 
^>t fifts* ^A J ll l , 

t^wrin^^tstgirff ^ ft^w arf^nft ^ ^rd 4 ^r t^lf ^ 

fafti # ^Rpf?r ^n*f ft; afe' 

(TSfX ^eii ^ ^ sihitc 

(2) -ll'lR^i fftt, ftene 1»*« t^ <ft«l *W W 

f«T I 
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29 . ansrar mrva ffer ftiw arffeFitf arw **kml 

{ 1 ) fenfet 37441 *4^r 1 47FJ4 fe feft nfen $ 373777 ^ 4 w$ ^ ffe 37441 mft fe-fe anfe ^ ffe 

f ri R T ^ R ^trr wr 4 37441 -Hfe fe4i wi t, tisr arffeiTt hki 447 feffei, a*fe Pkwk) 4tt hkIo 7f 27441 fen Hwni 

fe hmu 4< 4-fe fe fiTOT ^ felt 4i7ha 447 3744! feft an4fa ^ fern, fen 77374 feferrct 4 fern fen fe Pun'T^a 37447 

fefeflfef 4141 W^TTT I 

441^% 377 374fa fen 4147 4747 i, 4^ fefer 44 4 441 ffeffe fefe ^rTTfenwrni 

(2) fer fefeTTi 37447 <*4*0 fe ( 1 ) ■stcfStt fen 441 4fe fernm Tfe fen fe wf ^ hhi^m-i 

^5TH?fefei fe-Errcfefe--qftfferlfeTTfe?r«Trf^rffefefeTfeV-4fIfe^= tt fert 374 ft fe wn^(^ 374 ft 37441 
ffef fe w 4 mft jtttt, ^ 3737777 fem wm i 

tjtt fen w fe sTjEfr^T fet wi#fe fewfe 27447 +4*0 fe :— 

fe fer 44ft t£ fen ^fet 47 fen 4147 wn fe 447 

(T3) wnr ifen 4 -gw fer wi t 37447 wi infefet <st 3fe ^ ^M<\ 4 fer i ^ nfei 4 37441 7744 wmw tutt 
3fer wfet 3747747 “*Wl4 4 4T7 fel t few 3TgffeT 371474 477 fen fe ’’TKfT 447 f fefe 4^7747444 

fe -i^^fewnri 

(3) ffe) feifef 374474fefefefeT 37447 ftffer 38 ^fefeiffe 3R? feft vnfemr ft“fe]7fen 37474 ? 4ft 47 

ffe fer ^sTTcn 4 37447 nfe fen 347774 4 Rm 1 ftt 774*7 nrfefet ft w 4 fem 4 ffe feftfenn 4 7557 fan t, 37447 fe ft 

fett wf 4 444 ttwt t ■3i«!=fTfe 4 3tffei4 37447fefet 5177 ftt fe ■ afet 4 i^an 4. w 444 43nf?rfe 

W m 4fe tt 4 3TSjgT.*4*{l "TT 4T^T feT ) 

(w) fe fefe aiarar 3T^r wife 4 h fe w\ -3ETSTSIT fer ^^14^ feng 4 a444fe 4t wfe crerr 44 
atfijfei 47 i4feq .is w ^ am w],fefen i ■ 

(4) Wife-; 4ffeT4 3T44T *^41(1 W fefe TT-fefe (3 ) ^ 4^474 4 fe4I WI t H4T 34fel4 444T fefe 

41 THR feT WT t, W34 4^1 4 WTH felT WTTl I 

( 5 ) wi feft arffei4 arn^r *4 ^k 1 ^ si^nfefw ffe ferr stmt 47fer 4 arfw w w 

47 fe w wtj' ^4 ^ ffe arsTstr wfe afer ^ wi few 4 fei -arwr w^fr feft 4fen ^ 4 tsrw fen 

wr t, fern 2 : 4 Tfer 4t 4 *it w^fefer 4 fefe 4 tfe arffer4 arw fefer 4t i|^ 4 fer s^nffer 

fel 4141 W --JTKTW 4771-41474 4, 4774 fefe 4 4147 4t Tftfefei 4 -*4441 7|fe 4 -4fe 444 fan 4Ft 41441 I 

30. < i'll’ll fn 4 4T4 44 fTBTT ■BjWra TT^l4 47 yfn«ieT 

4^ 4t d7ffe7t 444T fefel <n41Ri nf 3I441.7Tjpftffe 447R 4 77fer 44 4 414 fe fel 3T44I 447 4ffe, ffel 
4f74^, fell 4I44TT 344 felt 31*141 fefet fe44 ^ 77474 41 44 4 fe tfeTT I 

31. 7T4f 44 H?W 44%, g^mci 3Ttf^ if 4FT fe 47 ufrtqel 

(1) fe srfiTfef, 4ft afk'lPl* few SlfeWT, 1947 4f fe 4^: 374 ^ STJTTK ‘feW’ fe t, 

(40 ferr 4^7 7T4 37WT T !^ tM fefl 9? 144 44 77474 4FF fen 37441 77474 44T fef Tfe 3744T 
444I7t 37447 3F44174^ 37447 377W 44 4 4T^ 7745 fef fen fe 37f41W7 ^ 3Tfen 447447 

44 774 "t 41 W17T4 t 7 

(74) fe^feft *4^17 1 fefelT?T4f 37447 3T94t 447 fef 4 774ffe fefl 4lfel 47 7744 ^ feft Wfel 477 37144 
4441 felt ?4 $ 44777P77, fefet ^4 ^4777 37441 feft fe774T47, 3T4ffe 37441 3fefe4 7^4 fet 

47477 1 

(2) 471? 4474777, fe ^77 ‘fe 37447 44 47 T4T4TT4 ^4 ^ 4fe 47741 i fe 5^44 fefefe “447447” 4lfe 37447 
44 fe f 47 7744 4 4 fefel 44 447 777^Tfe 44 447 47*44717 fe 4^4 fe 37441 44 -77 74141T4 44 "4 4774 47741 vfel ; 




qrc?r ■: awrouyi 


11 


fWTin—^”5 4], 


(3) ^ ^ ^ ^TT 3T«m ^n T^T -5E^T 3fK ‘ifiifaftPrf ’TOf ^ *3*™' 

^ wazzi ^ fecff *& w ^?r TRff wt 1*nm ^ *W*$, «i<faFw -flwi) ^ «nw* , 

?t i 


32* ^ 

cjft, TfHf ^RipR ^tr tef) ' J Ttf?T *CT ffoft ^ airciku ^ 4»^(I I 

33, 3far aflftroi# awrcr w*m 3 «w«I»»*i 

vtotna 

^ HM I UHH ^ ^r ^frlTITT W 3*F^ M SRT flf*WI# 3 ^* W3 3*^ 

^T ^PTC 3TTC^R TCf *FT ^ ^Tl : 

TTC^j ■*(? ^ faRJW t^fft *fr ^T ^ Pi+-ifanan "41 i— * 

(TF) 

(T3) ^fsf» 3ffferanft*tf 3TST®n wtfafctf $ m srcr 3 ?t#5[?t mwr w^*r ^ W 1 ^*».k ^tt i 

(2) (*) ^ »*t aiPnin* 3i*rai^nf^i*TKWWw'^ir3nn^ff wiTft wmTOra^ 

-gqpf ^ ■gRT fq^l| ^TRl^H ^t ^ ^ #R <m1 ^ "^T ^ '♦’Vll I 

{^) 3rf^t 3T*M **Nnft ft*ft W Tte ^ 3?f^I^ WSfflT ^Tft ^ ^ firtil *iWi ^ f™ ^ 

3tPr^ift 3 to=tt ^ 3h<A«ih ^ %*i ^i ^ 4)1*11 i 

34, Stjmi^H 

4 3Tf^ 3T®Pr*>« Wfa 3^ ^T fttf 

aflffswift ^1 3PJ *tlS*l H^l 6 ! S« ! im. , (i 3^ ^ ift «dSllA ^1 c tA , nI ^ . 

35, ‘3R5T 

^^3?fil^^q^'^^WT3rf^^^^3T3 ,: ^^^ 5,r ^ F ^ imT ^ a^«< ~^t ^ ^ %q « w ^ ^ 
sRtf ^n ^ ’it ^?g ^ ^ti 3R w^r ^ ^ ^ , ws* ^ ?nft?T iff ^nr tq ftR ^r ^f ^w 

^ w^K ^ hi*! 1 ill 

36, hi^ ?!®if ^r ^W*i 

aTpWKt 3T>™ ^4^Rt- ^ 

(<*) ^3T^ff^ra^FPT ifr^^5^t,-e^f^■agT a^ftr^OTf c^n) ^tt afi^TT^ra?-^^f^rcT^rni, 

^Fp ^T W ofA^TI; _^ 

(tb) sn’ft ^ ^Irnr flRft th^t ^r, afNv ami spt wi- - ^ arar 3 «iqm^ q^*n% «***> 

(n) Ti ~qi^ ^T, afara 31^ ap? T t^wf anqVi wf ^l‘H; 

(tt) 

anpffr ^a«r, ^ ^ ^a «^W ^ 

^lI^TTni ’JHcIR 3T®rai 3RF«n H^?r ^7 +inal ^ ^ ^ y^^fi ^ 3 i^hR| ^ ’mnl ^1 

37, -^hr^pfrfT 
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1I^5R 4<4Uh" TR«TflfRT; ST^RTT 3T3!W: ^ WI'OTld 'RiftR t, ^:- 

(^) wrftsf; Tqtf 3f[T TO; 

(13) qfR W ^ft WT 3TW STjjfa; 

CH) 3?^f=wqi; 

e'er) 3TWTR wferR fWH; W 

Cw) Rrfi wotRi ym+, *lir«w sm qh;-T?tferar 4^ vtffo ^t surwi 

38. viifam’ 

w 3T*W ^ TJtfcffif «£ flptr, 3PR SJTf? 3TW1 ft OT ferfwff 37T OT^m $ 3TW 

SlfVTRrn WW\ ^rfetr t 3TSTO •$ %ff t£ 3qe^i 2Rp?tf ^ RfafOT *r 4 3TOI t 3TW 

3rg?iifR *in rtt wst 13T£p?T qfr "fe# ^ 4Nt t, rN( 41 ^ qnfcrqf 4 ^ foot stwt atftrar 4Nt 

$1* ii i 

i. srftrotf * 

(■*> ) tJTt OTT : 

(i) I'-W R7OTI; 

(ii) Wff wm Trf^ET ^dH^na^f lN> WTT; 

(iii i <t , =b A-ugi t l 

(13) «T| : 

(i) ?W5t ^ 3TT^T «PT $ atWT ^Nf 7 ^ 3#T5p Flft ^ tjrt 3TWT -3TW 3OT ^ sm; OTf^ ROT 

4 3mi M 3R W1 4 ^ 3RJffr; 

(ii) fq^t WT ^1 ^ 3TSCT WT-RFT i fOTT^ MeWRH; 

(iii) iifwf ^iP^fd ; 

Civ) W1 3 afflfWFft, ^ Ji^dl FRft; 

tv) 'K^ I 

4«e)+1 U| : 

f-rof^fia^ rt; ott faftro ^ ar«f if ?nfer 3>t *Fffz 3 ^rtT ttht : 

(i) srf^TR) RTiTR-q^-qi frgflw ^ to? ^ st^tr, fsra ri ^t%t nn, differ 1w*n#i tra ^r 1 qfrsHT 

■qm r # wir aiPw ^ ' dH^fa4( ^ #tt ; 

(ii) q^RTTt't) RR ^ 3l4RR #1 ^ f4r4( 3Rlwft 4) RRH RH TO-TH 4 ?'m TrtTRITRq RTT; 

(iii) fe# affasrrcf 3T«ranR ^f4^R^T4 ^f^rqra ft toru t, wrm 

~%m\ 'Efraftr ^ TR?g $ 1*tot %r jtt^ ^ snq ^ 3 t4rr rnt jttt^ 

(iv) iirrafil ^ 1^3;^f?FRT srt^TT 3TKW 3l^ll«rd+ Tft^RIsfi' ^ ^ ^ t^ff Slfq^R) ^Tl 

TRRT 3?^ T®TpTcf 3TOI; 

( v ) t^r?r ^r ^ ^ m. t# 3ifen^ m ^ wi it its rt rt 

Rff TRf^r T5TO113 qn ^ $ 3t4fr wi ^ qn ^ MyimPt^ ^rmf ^ ^ stt^ 

R3W4T*W^f; 

(vi} TRvift 3?f^iKt Jft fai«l RI RT HRql^IRfsi ^ ^RH RT 3RT i 51)^0 RR 7I?fl' RT 

trfT^TSRTRfsT 4i flTOi fWlf RT 3TT^ff ^ SI^ITR ^ RT R? 

(vii) r(t 5 irfRRTct Rfq yfrif^^f^w m sipn^sn t ?n ^e wot r '5?w4r; 

(Vi i i; OT 1 ttWft RTf ^T^ft EHHlfkl I 
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fwim—^r>s4]. 


(m) ^ arfspftr^ aR^rrar3fR«nr^ “^r ^ anf^P^rffr'3W amPr ^TT*rr«?r ^ 

*tft ■'rc, ftrcri ftm 3$ ftg^ fts*n "m *n ^ "tit ^Rff aa^src ^ 

(■g) ft^ft ^f*ro ^ artpft ft*p?r ft*ft affftrajfft 3 ?t wfaw ^r Trcff ^ ^ 


(n) *n*!^^Tf : 

qft fri^N ^ 1 (i) 3 (iii) Wirt ^'SSira f, «^TV?T 

arfwft ftrcr^r ^jeT ‘stfft %fisnr ^ ^fad T sn^ is ft^F faM'te shPw srcfa *i*wi ^ 

araftt ffl&R Hlftyfcffl #^C^ ( ^ 3TO T^IR %T ftrfTSffl W=T JR^JET ^>! 3T^T fan 'RftTT sfo SPCF 3Rp fa 1 ? 

nq ^r*r wt it, *ift ®Ft$ ?F f *Ft sift?! ^ifa ^ 3 wi tjtct fa^R ffan ^fafls 

tj^ Tfy % giTR ftPjfty R5T (rl'll’l ^»T Slfal TR fRRT «Pwitl ^ WW^ «i*$i Rifcn ^ Rflt.^i^ii 
ataftifOT?^3n^Rsa*fa^Rft1^^^TO^^'3n^ MiftaPM 'di^pii ■w^ fa«« fa <«fa 

■qra smft snroi srrcNt ^r isr^ sfa apm-.-'araw ^ ^ faR Rqfa $ptot rtrj *if % ^t-*ifa < *hi*F ^ 

3nq<t £ H't>{ii *ief ^ «tft : ■ ' 

js . ■ 

(i) ^ 'Riro 1 f *f *ift ■^twr fas *ft ^ ^rrai $, Ifa Ffssw 3t*wT qotwll ®pt Riff vsffli 

t; • 

j ^ qii "tf qnsi J i*ti ^fk ' ' ' r . 

(iii) arf^Fit ^ '3 1 T^s ^?na(rt ^ftfer? ^ sr'rt "sm. $ srr^ ^ ^ ^ii ■■ 

(i) fKFWT; 

(ii) kq>i^ q^nij 

(iii) 6 'MiftRii -siqlV ^ ftny, AW *onl 

(i) l 1 ^; .. .. 

■ (ii) ^d'^te (^fe^) Tf%TORI; '■ 

(iii) 

(iv) ^ ^ v 4^ rf l #TO ^ srf^cRTW 7 M^ ^ 2 3T^fa ^ 3^ 

fk*^«K rR> ^cR 

(v) TOfetPft "^3 ilftsT ^ TfaTCR ^ »iqV*)dI ^ 

(vi) : ( 

■'R : 5 % "ai^R ^ ^ ^ STf^fT TT^ t T3lf^Rl'^ ^ ?(I*T (qifisa^f 'flt^u 3 ^ 

■^n ^ <n i ^ fi fafe w an^r ^fit qafeift ^W ^ ^ ^n , «nfta ^gf fe^i «iih<ii -ajk nM ^ ^ ^iy t) anfa 

amWf^r afksripn ^ %? "T^t 

TR^ ’‘ft !?RE^ ^HKiWdl ^ i, ^ 

(i) 11 ft ftqr tft ^'TsncTT t t 3i«m ^Halwpfi ^ir ^5 w *nff ^«cn i; 


(ii) 

WW t; 3?H 

(iii) Siftl^R) ^ ^TFT '^cir3ff ; ftfHH'^ l 3f^ ^ *41™* Rihi TSti 

39, TlftpSTT TBT aiftHURT , ' 

l^pRPT 38 ^ afT^BfTTSff ^ WT'TUft^Rt W ^T ^tT t: 


<$>76 HfbJ—H 
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(iff) Rfc R ^ -qq 3Tfq^ 33RRI +4^13! RT RFF ^fTTM RRT 4, RF -RlRltfR 4RRI 4RT mRIRR 4 

4) RU t; 33RRT 

(13) RF1 33;RRt 4 33RRT 4)4^lit Rl) 33FRTfRR 3TT34 4 44 BF3TRT RRT t; 33*3Rt 

(R) RF! srf^TRTt 3 TRRT R 4 Rl 4 TO Ft RRT 4 ; 33 RRT 

(R) Rfff 4:4 3 m RiFR 4 RR 4 Rmtf RRTT aM<Wr< 4 i RT ; 3 TRRT 

(t) rft fafam 38 4 34% RfsrRi rr w rfft fIrf m 4 ^n!iri+ rft *tt; 

RR^ Tiff f% TRfRRR 38 R?f 34^l4f R?T 3Tf4?RlR Rff) 1 ' fRTRT 4T T43RT t 4R 4F f4 4j?T RRR 4 RRRRt 4t faferT 4 3TR 
44 4 FRS3 ' 3 fft TOI RTTRT 4 I 

40. '44 4 fpiti ?rf4r rtt imi4)>>h 

foPmn 38 4 4 r4r 4^ afir trfczn r4 ri%t arfm stt^r r 4 t*U<=b3, rtfr 34*33334 fir fmrt sifw4 4t, 4 rit 
arfRRnrt 4 Irrs 33%rt 4 uw 4) ?ri t 4k r34rt 4 4 mm 4 fmrt 344^4 4r yfRiRtftra r 4 FTcft 4 : 

rr<IT rff fw, rrr 34rrr4, 3tr4 144334ritr shroffrr4 4j 3?^t 4mT4f4 yfcrfH^f'^ m 33 tr 3rf4wfr4f rIfr, 

4 4Pfol f44t MPJRFf r 4 WrffcRT rr mr4 ti 

41. 33 mm Rim 

?R l^fd RHf 4 4% %4t RTF 440 FR 4r, RfF f4f4R 4 f 4“ Ft 33fRRTKt 33RRT RR7 33f*3RR4 4k RR R,4 rt 4 fRRR RRR3 
4RkRftRR fr 4 strrft t 4444414?^: 33 ^ 11 ^+ Rrk4i£ wr 4t rtrt f 4k st^rst rr ttr 4 f4 F*Rf 44 rtr4 rr 
R ftfmfFRf R7t *R3R 4 T73R fR, WI RlfRRJTft, 3Tf*3RRft 33k 3)4Rill 4l4t' ^ 44*3 4, 33WR RF H^Rl 4 RfRiRT t % iTHW 
sjfRqqf) sf4 rtrwt T^qf ^ itrr 4 rt^r rtTrrr 4 ^ # 44n sf4 ^r 444 ^ fRRs frttr rti ar44rf rt «ihm 4r rr rirri 
sf4 f44m 40 4r ■* rtr rr4 r4 TifRR sf4 r4frt ; 3t4ir rk?t ^ strrtr errr, RRt rr Rf4RR4 ^ r$t 4 #4 . 

42. ure Rf*Rl4 

TR f4fwfi' 4 Rf$TR f4i4) Rm ^ 4(4 ^ 4t, RnRifed frrr rrfx 44 rfi rf 3ti4r ffttrt rtrt t % 34 Vrr4 

33ST6IT R)4rt4 WZ R%RT3Tf RR 4^ RTRT RR11; 31^ :— 

(i) Rfff Tiff .3TOR WiTRT RIffT ^ fti R^ 3lfRR>T4 33RRT =h4RlO 3fRRTR#T 33l faiR l ' W t 3TRR1 RRR 3fIRRfiTR) 
RTFIRR fRTRT t 33RRT RFT 3TRfR r 4 RTR 3l4 WI4 RR ^rfRfTRI RTT RRIffl RTT 33IR^4iffl #fT RT 4 rT ^ STfRRRTT 

3?^FT RRTRT4 RFf t, 33RRT Rff, 3Trara Rft TTR 4, 3(444 RR RTR % sITTT IjfRRTRRRi R3R 4 RFf Rft Rfl RTRiRT 4, 

■STTRl' R7f WTR RJR ^ 3TRRT ^4? Wrf4>d! STTRtR 3TRRT 3R3 4^T RlfRRTm ST^RTRR r4, 

RR 4f4 JiT -RRRft 

(ii) Rf? irn Rft 44^ RT f^RR RR4 ^ RTR, ^SJR T#w4t 4^ t fRT srfRRRft 33RR1 Rr4RRT ^ fRR5 ^HRffHR. 
rrtr4 rr4 rh rrr^srtrtrftirrrt i ,rf 44fftR Edidi 3 ttr4i stort 44 am RifRRmr ^ qfr 3 t«rh fr rr'r 
4* -HR7I--RRR TR 1%TjfTT r 4 RR ^4 ^ %R RTR f44 RR RR^ 4 % RRI RRfRR STf^RTlff 3TRRT RrRRlfr ^ 
fRT^ aTRRTRfRRJ R>4 r 4 ^ R(Ht RTft^; 

(iii) Rfe =444l yd<4(11 3TTR4T 3TRRr 4 rT 3FR RTfRRmi, 44 r 4t RWRfl Ft, Rfr'TTR RT tRRTT RRR ^ RTF, WT RTf'RRRR 
RR RR F f^ RMRR +4 r|(I ^ t*WE ^imfdRi ufRIRT m R?[ RH RlfffTT, RR FFT fR^TRR R( 3TcFfff RTR 
fRRTrftR RfR Sfl^RR 3PTRRT W 3R4*R ^tR ^TTTRTffr yTR4( EFT RlfRR TRFTt RRTRR RH 4f4t RT FRRTt 4; 

(iv) RTR affRRFt 3Rnt 444 F^(R TirrRRiRt R^Rl affl RF 444 R&TE 'aifRRRR RR ^ 14lR ^RIR 

Ed4d: 3TT44T r 4 444TT RRI 3n4r 33RRT 33440') 4^1 4t RTRFn Ft, FFTTR t. 434 tRRR fR3RT RT RRRT 4 44 
fRfRRR 38 ^ 34(4(1 4RRT R^O) R4 RR4 RR I RPTTR RH RlO 33RRT RHR(T) ^ Rd^'tfl STtRFl 

4t 3R3 tr Irrk ^ RTR RWT 344^4 Mr 44tt I 

W«1<+1<UI : 

arfRROR 'RRRIR34ri4 WZ Rrf RF Rftt 4RT RT^RT RfR RRR WTRR 4RRR 3lf4FTRR, ] 988 RR RTO 13, ] 4, 15 
af4 16 4 RftRlfRF iRTOfRRj' R3RTRR m R3l4 feRI ^ 3TRRT RRR Sl^fRR RRTRy 4t %R, -3TRRT W RR 4 Rf 4 iRRT 4 33RR1 
SgfRR 33RRT ’m 'iRRRR 4 33R4 FllRRRf RR RR4 4ffRl 33RRT RfffRRf RR RRtR RFf tRTRT 4 I 
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|"qpj II I 4 ] 'iufi ^>T ; wn*m u i ___ ' 

■ r i . ' ■ > > . „ ' . ! 1_ri— L ‘"" " _ 

43, ^ gfaata 

to * iniN* *g, aflreift i - 

44, 3»3*w!wPi4i 

(i) ^ arfiT^iTTf 3TafaT 4)4^1 lO +4Nk «f) STRUT if f'in«HJ#T t Slft^ftcTT STT^ "3R ^ ^ ^ 

srf*iraf%^t 3jRf t®^ crar w*^ ^ fra* fr*n tW* if ^i^ if 

3)-Rlftcr?ft cWf3rf^TI#^'t§TfaTif aTHT^F^I ^ Ptei(«iq.<Hfa4irff ST.arar «n4t(iO 3rf%i«(Rcn fli<l<a ^ 

t$. sisfsr ^ farit u^trt ^ to . 

^»1Ttr^j ^TOTTO! % 4»iWf qm'fl TOft t sfa 3TT 

^ srfriR sn^rqrfoT^f Ft w$t toT^ srfq^nt sttot ^Hrf srftraffar^ft Tnrhsr^TO sfa/stror ^ 
STM -^f ^rri ^TgJ Ffi sfa sffrft sn&rf ^ ^ifcr tot MPT ^ ’3TOH ^ 

#n faro tert ^ Tft. 4t ^>* sttoh ^ 1^; i 

wvfl*iui : i 

f^WTsRTR tg^t ^ H4>^l4)lui sfk FTTO ^ TTM-^ ^PT, ^^imPitn °h4qis4f ^ ^ ^ 

45, ’PrFf^PT 

STfa^TRt 3f«HT ^1 TO TTTfTORt 'SKI fawfad ftRTT 3Tt TT3RTT il-T$ 1 *i«*ti 'i' <lUH, STfaewO 3W5T 

+44k1 1^ tjit jqg^Tpn^I q^4>T 5 «hsk #TT: 

1. arftwrtt ^ hih^ if— 

0 »)^%tr 

(i) ^ #t "R^ ^ ^ ^th i/3 ^t srfa^ (im*i ^ ^n#sf ^ ncrl it t?i an^^tra 

TI3iR ^ I 

(ii) :— 

(^■) art^3tra’^;?ro'f^n#iM^^^i(ftt^'3Tr i pf% 5 T^ l^'sit^FsriV^Brtt Purist^ 

^wr«u i 

(^) ^ 3FM f^ff ^T?ff H«|Sffl 5RT Wt t tff 3FT^ cfH H^l*) ^ 1^ ^T 3iT 1/3 3?fc ^^ , *'’' 1 ^ 

arafv^ 1/2 I 

(^0*1% * 

3 if #jpf 3 T^T ^( 41 ^ ©1«th *15*111 »ranf«lT«^ 1 fRff‘^r I6«i4^^ ^n*i "'IT w u « (^0 

^ ^T-^*S (i) (ii) if faPtfW t 3^ ^1^^ ’’R ST 8 ^ ^ ^ ^ aqffeHirftaff ^ ^ W1PH .^n^TT I 

2. wNrff £ #- 

(■^») TJH 

(!) 1/3 

(ii) ^ft 3fl^p4 ^ Ini< :— 

(■^r) arf^3rralN>^^ ,t ii%i?^'^'4ft3j!5jt-|'-cft^TT^r^R^i 1/2 <t>4-qi(i l*i«r4ii ^>t aid's ^ 

"'1?^ ^ TFT *H; ■, 

Cs) M ^ ^cr ^ fsrqnfm ^ 3 ^ ft# n(nFtf^(^) ^ 4 ik u i 
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;R) FFT RTTR RTFTt TjftfTft SRI RtTcft ft afa FRF T3^Mt w TT Rfftt ft fa 'h4^u1 RT E 

RdWT ^rrCT, ftftt ttqt^ Eft ErfftT EE ETTftg ft RT; Etftft 3TEET ^ ete ret Eft ft eie ftt 

ft ETEftftt, ftkEE ft’, er wEftftft EftEkl steet ctiftqiO ft fftft EfftEfft ft EnEREFt fl, 

Tjof ftcH ftEFtET I 

(Tl) wft 

f^RE ^fr ere siRfft ft fftR fftftE *raf ftt steEir, Eftnift ^rar ct*n see «raT ee fFETE, e£ ir ^ee et ftm 1ft tie? 
(*t) ft Tsi-wrn a) ftk (ii e?) ft fafH f ft g sfk,En^xft rt sfssrarsftf re ft rt <ET^ETf it wm rttrei ; 

RTEJ RF fc Eft| SrfSRFTTt ET Eft E lft EE EET IpTE Tfft 1R iJTTrTPT WEERRE?TETEEft‘FlETEEEE:fftEF W 3TTETR 
RiT ftqu | [ -RR EFT ERETiE RET ftll1 % fftft 3FR ftEEK, EdlfER ET cREETR ft Eft ETET t : 

-q^g rq$ ftr fft RfR fftd'sH SIEfft ft ^RE ftt^ Eift-Euft 3TRft ft R 3 [ft ftt 3TI^ Tfft RRd ft =bK u l ftqiFlftd Ft RET 
ft EEftt ftETfEftft TFT FTTte ftEft ft)3 ^ETTl W# IftlT ETR7TT 1 

46. PlMflH ftt 3TEfft 3ftT TWTgt *JIMMf EiT fdwwui 

TT^TR RlfRWT, RF ETETft ERE ^TT ERIE FT lEft?T ftt ft R+dl 11% ftEETTTt ET TRRTFT ft) J J^RI Rft ftk EE ERIE. 
ftiTWft EF Pdftft «i, ft %T q [ft fftft, ft TRft ft?) fH<ft*H ^ tftTR ¥FF fft^n FtRT. ^ #R RE RRT RR ^ffl'R %RI RTW 
RT RFf 3lk Rfft TI^R RTfRRilTt 3FR fTftq ^RT "I (ft Rft^ 3IlftFT wft RFt fftERT Jll^-T( fftTTT RRTR k JTfft^Kl RT RRTRTTT RF 
ft)ft ipnu vrft RR RNR RTft $ Itto; RI®t ftkrf R^RT \ RR 3TRfR f^RRl fttTB Rftt 3ftRRRft tti ^RTRRt fftFTRRTRtR i, Rft 
TiyR' RTfRRM fdftvi ft, ^jftt RT ftffflft Rt RRfR RT 3PRRT^FR"ftRHI ^l[Q, J ll Rtft RR RdlWRTtRl^Rfl RRiTtftRI RRI Ft i 

47. 3TRfRI RT% "^l 3Tf%raiTT 

Ci) iftjTTt :d-. J. j‘ RI <*4 rK! Rft ?R (RpRM ^ -awfa Rim %Rt 3qft?l^ fRR^ 3TRPR RRR RR 3TfR=fi1T PMll RT dR'ft 
H(ft Rft FTTh^T '+i FR R RRTfRR RTTft t; 

(ii) f^TR SRR?T Ri fRTT^ 3IRtFI Rft RfFlt Ft TO fttft R>t fliO<a R 45 fftR ^ RTFT fftfftRE 48 k Rf'ftR RRtHtR 
FJTftT^Rt ^ RTR SRtR RT^R Rst Rl^ft I SlftteftR 3ITfR^lft 3TR1RI RT F=(RK RiTRT sftr SlfRRFRR: 6 EFtft Rft RRfR ^ RTRT 

fr^rf anftFT ^rm rrri i 

48. 3TRt#R RTfWTt 
3TRtTR : 

(i) Rift >F RIR Rit Rmftt RFl SIERSjl RT fftftWf Rft Rikftt TTRR RlfRRiTTI i; 

(ii) ■n’-RSfl ^ RTR Rft RTTRRt RFI Rftft 3FR aifVWtt WT RTfwft ft I 

49. STRTcd RR'.'iTftSTT 

R^RI RRT^ W. fftR kFTfftrfrgF sift^isft' RR RIFF f%Rl RflTRT : 

(RT) RF f r 7TfiSF RR ftf Ftftt affT RTHTR 3RRqyf RIR1 ftf ^RRF R>t RTW aik 3RIRFW TRTTTR RI arfrWR RWISRT R 

ftkft; 1 

(IS) FEE ERT RFrR’Ijft fRRTR af|T SHTSTR/RFcT 7W RRI RF TRR ft’ 1 jft ftftft; 

(R) FEE arftftfF TIFcI tRfftfft^ ftftft; 

(R) RF ^Frr'ki ft Ptft^lRif Rft TffttfftR *lftl Fit '>ii4, , Il I 

3TSRIR V 
ftftiR 3ftr 

50. RTR ftt^R 3ftr ft)? fm 

FR fRfftEEl T RTRRlftt’ RE STEqMftT ft(H 3^T Eft IftfETt stfRRRTt RT RETRlft Rft ERI #E FJT'iiTRT ft fttR^ fttft ftfft TERR 
3ft(R RE tRRR^ft TRR EFtft ^ 'fttTR ftt Rft ftRT ^ fftri ftq ftfft | 
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51. fWlftfl W 

(i) ^4r^ 

(ii) affc^ 

(iii) #srf^ift^ t^N kt^ rtr^ 3fawtf ^sia^^KR^ ^^t,t*Rsfk 1 

52 . *<wqr.s 

ftfr# ^ HR t? HRH k> TT^ R7R 3 ■#?! ^ SRf* ^ *t*ft : 

RgIkr3rf*raiRl rt<* 4-416gssfr ji^ja gftsrft krsrfkr 
aiMjftfl ^^<11* f^l^ *1^1^ "4 ^tt> t I 

3HSqpr VI 

-^nft aft? ^Fnf upr m w t ‘ 

53. ^H4tor 

j* fSrPrakE ^ Timrff ^ smifa rt fanfiriRsfl 3 R>r ^fft *4 :- 

C^i) ’ ■«i'hR+i«h 

(IS.) fsrfhrfV^K s|e£ 

C 7 !) *N(l &£ ' . " . 

0*) ararvTTRl^ 

(W) fa*l c i 3ii«rif^H e n atk (qs'ta ^il 

(^) rrcjpfli^ 

54. Tggt k^r *n% m$i srflFtr yrcr . ■ f 

^ 44 ^ TlfaRff WT JFTf*TCvTtf ^ tffi I 

55. ^SJ& 44 ^ W.l^ TWT Tg^t TIT afftWlfl ^ **iwft ^PRl ^ *ifV< . 

(i) wirt i^ra^r^3?Prai%TWt'ffr'f^^3ra»R/Si&^^^ 

iRT ^r4 RT '3^ ^t 4 3JT ikt^ilfk^R REfPT Hifa'wO'4 hi« ^fiSRt t ! 

(ii) 4fairo , 3fk?iR^3n4 T Rig^^^3ifk^RF3^fa[434 wrinffcRifftTStf^tf’^^iiTO gni«)i ^i*r»?it 

t : 

tr^j rjrt 3Tf%RJkt 'qr ^ufard ■gsqRPT ^ wigr t 4t Rf amt affc sr 4 'iftsrc ^ wkf 'BTtr go™™ 

gfl^ n i K i frE ^^^krrqRttnr .i . ■ . ; ■ 

56. ^ an% tr- 

■ , <rc tri srf^ntt'm^f^kt, tr> i% fokfa srrjt ^ ai^r R Rift fRRiRR rt ^1 

rt =irra an^rr R?f ^ ^ ^ 1 jjf Jim <n i 

57. P | iM<Misfl , i aflftfafitft ^r tb 4^ ^ 1?^ wfl«»i<t ’ 1 ” 

3if%raii^ ^it ■gntarrd i 

58. anwftiwt^^ 

(l) arfk^nt ^n^^^^^rfitRf^f^ i2 m4 f^ifwft : ' 

-q^ % tpr ^ rr l^r ^ ^ ^ w v«ft t; at? 

tr^ m afk % kkl’ ^1 ^ wt mu ^ l^ff 3?k Tfarckf ^ ^ ^ ^ ^jrtr % wi 

W: I^T ^ aifos ^ I .. . 
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(2) fFRt RfaFKt F Ft TSWft ^RT ^ TJ«I*T i&FSX Ff ^ FTFftRF 3FFT?T ^ Rt^F R#t RT 

RF^tFRTrFfFIFtF^ fWl^lfa* 3ITRTC RT wl«hl4 ffR [ 

(3) (F) arfsTFRt ^ RT# Tf fatfl F$ $ 3RF 3RT Rfft’ # R$ 3HF(l-HF F* 3 RtRTTt fZZt R 

iirn f Rt# Fte ^ Fi^ft i 

(Tl) F^tT l fl # RTR^ ^ Ff Tf SIR R?t FT R? 3H|-hf^Hch *|Z3t Ft RRfF ^F R4 FtRRt WR i 

'qft^fSn fFRt ft rff i i rf RtRirt sf^zt fafwr 60 faFfcr rtr frir ^zzt RfRTsif ^ arfirft^r #t! i 

(4) 3> l FfUlF Ifzff ' CTjqa FT- f4PH4R (3)(F) ^WpTRffiaifHzt faf-tRR 62 ^ FFF fq?tR FIFl/RF 1HZT 3#tT 
1^fWT63 4t 3FnrTTT^^^a#f^1^ 31^ WT^ft l^^FTS4^f t FT Wf t I 

59. RwlmfaeMJ *3£Zt 

(FT) win r^i+H RT [qqflmlcicDit 34f§TfT Ft flidl :— 

( 1) FTRFTTf FI F#FRt ^t ffTRiq R fWWK 1^ FT RTR ?tRT : 

trRJ q? ftp Rcff Fi RTRR 3 FT ^FT ^ 1 FK£ Rt?1R ^ iti R ^ FT? fF^FfFFR fZZt Fit' Ft FT R^TF I 

(2) F^TFHt RT f4r|{I fFTft Ft RRR IJIR 3tf%tT fRFRTfRFR T5ZR R R # R? f3Zt Ft RZTF? RR FFf 
tF^tFlfFFR f.|elt3 FI FF §191 I 

(3) fVlFfFFnil^Tf FTFF^FFT 3flfRFRt ^Zl Ft RRfR Ffer> Ft RFt FT S<f^K ?W \ 

(4) 3 ] 1FTRRR 1989 RF RTF 180 iMf RF Ft 3TRf4 ^ %R fNtorfRFR FZR fK 1 jii <=)(!, 1990 3 240 tFf R 
3Ff«TF RF FT fF/tFfRFR ^Zst Rf%R Ft FT RFRt t I 

(FT) FR STT^FT j^F '*1111 Flf^ : 

(i) TffffTFTTt F FTfFTt ^RT fF?tFftTFR Ft %tt aTT^FT 4iIUsi F "9F FF ’p t^F '*ll>' , li fFTT m<l<a ^ Sridl 

■srtfya i i 

(ii) ^4 3TTFT*rf Ft iFTT Ft t FTFT FTF FT^FR fFF F W t FI FT-WZFT (43) (1) Ft FT^FT Ft ’JTT 
Fft'FTtft: 

trrj TF fF TnrFFlt FcT ^ F§F t fti %TT Ftfei tfFF FR F F F? FFt ^ 3T^F FT WTT FT 
TTFfTr t ! 

60. ‘ ql*m1 

(1) f4f FfqFTTt F F^FTt Ft ^tRRt f?St/^FF l^t 37ftTR R FTT fFT Ft F fFTF, TT?4F Ft 

3Tk FFT? F Ttaw tFT sftfSH Ft FTTnft 1 

(2) (F) ^TT T^t Ft $ ?Ir4F ^ W ^ %T( 5/3 iFT Ft tr t ZFT W F Ff53 Ft FH^nt ftsw FT ZTT 

M FT FFTt ^<4 l/ itf4F4t 1^3t Ff tF|qq fFF FTT ^ i 

(f) Fqrfri^MfeF^^;1^FftTFTftFFifF^^Ff^^ w^f^fffttw^fftIfIftt. 
^enr^frl afa FTF-FiT Ft 7IF 3(^F ^ W ^ %T( 5/3 f^T FT FTH FF FFt Ft ST^Rfa ^ FTTpft I 

(tj) FTlFTft Ff*iTFRtFF*f^'^'^F'^?HfFF^Ffe(tFFF?(T^F 4=n=tiln TJT^ # Fcft t 
FS 'RF Tt fZM F *HsltW tFF FTI t F TJfg ?t ^ t, ^ FtrC'ST F 3TiT TTF ¥?4 f ^ ^Qi'S< 

W^f 5/3 fFT Ft cR ^ FtETTt H^tMfeFF ^zt Ft FF Fl4 Ft aTJRftT FT FTRat I 

(F) FF arfqFT^t FF 1 ?^ Ft arTjqfwfa FftFFT Ft Fqfq Ft FRITf WESt/Ff^FF ^ ''^^t-t^FR" FF^T 
"4 RTF FF t, FF# 41'HTCt "^HSt/^feFF ^^t ^ "?JF ^ RT FRI Ft Fl^ Foft FRFt FFR ^ZZt/"4feFF ^ZZt Ft arftTFcIR 
10 tFT^ M'F#! “^-■fqara” 3T3ffcf Ft TJ^"^ Fdl^<4 RFT R FZT fFTT FURTT : 

FF?T Trz fF 4)41-0 fZft/ AfeFc l ^Zt fHHfafeia Frit ^ arCFfrr ZFFt Rqw RF F qkPT FffF! FT F FFF t :■■ 

(i ) FFFRT F F#FTt FtRRt ^St/RfeFF F^t Ft FRfR F #FT W> FT RftFfFF RTRT FFt FT FIT 

ZtF : 
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m—^5 4] _ i 

■ ™*ft ^I# r ##;*r*TPT # 5 ^ # ^ 

uRdft w f -m^^t sgqft w *itf .-^ * .wl ^ ^ ■*& * ^ SFft'»af%r ^ ' e ® * 

^11^ I 

(ii) 7*W irf # ^ftrc ^Hgilftl*’ T ^ ' t ^’^ -' 1 "^ 1 

(iii) tar #t fW M fttftra#srcr Wftnw wi-’ra ’fffga wet JUMfUm ^ #* ^ ** n ’' * 1 

(iv) 41mMft«hfri tft ^qtPa.TTTf^R$^ stfiMt^ q»4^r^^ tiri<j ^ 


<Mb£)«MU| : 

(1) ftgfea^mflisriw 3 Tfa*nt^ #r3 vtto; ^ M ^ "fcR 2 d 4WOfAf*°rm l^t m 

^jij ! isol^nRi'H^f^^fr t t 

( 2 ) ftgfttt#tmfor# «f»nrt*nvfaid im 20 ft* -iMuifl/Afewtf W> ^^ 

6i. vMwrnn »<yJ) 

( 1 ) afirot qr 3^fait are^fCT 1 ^) arc^n# ^ ^ <a^ !#>H wiiw ^9 *ft ^ 
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64. q>T 'SPPTcT , 
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(fePwn J8 FTsf) 
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if tr ft ski tnftn 4 >nlgm 3 tfsffan ft iwfir 3 ttfs 3ri%F fttMt b wk\Q, ^fd^di ttft tmff 

<j.VMdi ^ fawfB -iftr tjtt Frrrrrr/FBft i 

if 5B WI SKTH/FTTcft ^faif 3FF ifaT ^ FUF? 3 TTKfaK TJB1 FT TFT =F TTia Fni FT?} %Ff T’TfB 
^ TraT^RT feift =FPI =S FTT if Fif^ T^-cHI dFdl 1^ Wf if 3nRf BfeT B T eft TBS FBFT/^Bift 3-fa R Ft T^FT fBJ. FlS 
sff OTJFfa ^Tl-'trfr iflT K rft 3H ifo ^ 3Tf*ffiTC if felt FFT Bl ft^faefTT FTTTTBr sfjr K FT KFT1 ifFT ^ +k 1«(K F W-tt FT 
ifar F TTTF FB FTT^ FT^ 3qfB ^ +l(N|J B 'fttfSFT F?f 3^RfrT KR FTFTT/KBTf I 

FRIT^T ;. 

TJTIKKT :. 

WFf :. 

B TF-'s-' FTTTTHFf- 

FTTTTSIT :. 

TJTIFKT :. 

FBFT :. 

w^rarft twrf $ 3T^tt- f^rr btt) 

«OT*-n 

Ef^rPr*m 5C4) iFH 

ftSf> arR refl ft ft «htf«iiO $ to*t Ph^Pm ^ to ftft. farm ftf fbt f^utt bt 

i . if ft. srat/^.:.‘^AFTf/grl.f-HMfBf^ar Ffw 

4 

\i 

(i ) To % if aitqcuftcj/fFtJVfFFFT f I 

(ii) FF fo if pMlffcd 1WFftl 'FUFF F I 

(iii) FF % ifi ^ <FfFTI it fFFTF I^BTT t fFFFTl FfeT/BTf F^FF t I TfZ FTt 3Kprfh FTT 3TT%F W i I 

(iv) ^4l'dRd IfB BTj; 1 

2. if -JH^rd«3i irfwi ^wi/^wR T^etd 'EfWan % #t irtt fd^fer ^ ^ ^ sxm m. ~w\ 

Bif^r 

:. 


; 














23 


[tFTiii—wns 4] ■ i *iroT ^>t tptw ■ i sranro 1 ! 

sqqsft-in 

(7i*f ®) ' 

Pl4!H Wt ^ ifitiMn 

70 ^f] 

W( : .. : \ 

t 

%riF :. ...;*•• 

1. SriilsfcHWt . ..'“*.. *t»RT*i w»*i ^ ttai f'l'jIVi ^ 414 I<u^£i41 'fli u J 

^flp-...(T*1H).....(facff) % Ft«ti« TS1H $ I 

2. * WI t I 

■41 ...... 

’" dq *PbffiT ^ t | .....(W).*.. P*Wit' < K 5 3 

.*.*.(Wf) ^ ^nT=n¥ ^ 3fFPTT 'Pt^RI ■sfrf^cT ^ l 


TJTf^PT ;‘.*...*.. ' 

HV1IH 3(fk p1*jptfl :’... 

FH^r=tn 'cut I <3 :.*— .... ■ ’ 

: ' 

^ ,( ft. ^Sl, 3T®ffl 
[taR nLSV/92^*V07/3ffil ] 

KAUNGA GRAMYA BANK 

NonncAnoN 

Cuttack, the 19lh April, 2007 

Kniinga Gramya Bank (Officers and Employees) Service Regulation,2006 

No. PAD/HO/68/2007-08,—In exercise of the priwer conferred by Section 30 of the RRB Act, 1976 ( 21 of. 
1976), the Board of Directors of Kalinga Gramya Bulk, after consultation with the UCO Bank being the Sponsor Bank and 
the National Bank for Agriculture and Rural Development with previous sanction by the Central Government hereby 
makes the regulation, namely Kalinga Gramya ^ Bank (Officers and Employees) Service Regulation,200$. 

CHAPIERI ' ■ - 
PRELIMINARY 

1. Short title, commencement and application; 

(i) These regulations may be called Kalinga Gramya Bank (Officers and Employees) Service Regulations^ 2006. 

(n) These regulations shall come into force on the date of their publication in the Official Gazette. 

(in) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these Regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) apersonondepirtationfromSponsorBankortheCentralGovemmentortheState Governmentor any other 

organisation. 
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2* Definitions: 

In these regulations, unless there is anything repugnant to the subject or context -- 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of) 976); 

(b) -'Appointed date” means the first day of September, 1987; 

(c) Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) 1 Area Manager” means an officer holding the charge of Area Office forthe time being; 

(e) "Bank” means the Kalinga Gramya Bank (Name ofthe Bank) established under sub-section (1) of Section 
3 of the Act; 

(f) 'Board” means the Board of Directors ofthe Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) 'Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) 'Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "'duty” includes : 

(a) service as a probationer; 

ibj period during which an officer or employee is on joining lime; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
ui) period spent on training while in service. 

(k) Emoluments” means the aggregate of salary and allowances, if any; 

(l) "Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations; 

(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) ''Officer” means a person appointed to any ofthe posts specified in Regulation 3(a)( 1); 

(o’) ' Pay'' means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p> "Salary” means the aggregate of pay and dearness allowance; 

(q) ' Sponsor Bank” means the UCO Bank; and 

(r) 1 Sen i or Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 

CHAPTER II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOLNTV1ENT, PROBATION 
AND TERMINATION OF SERVICE 
3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

( 1 ) Group A—Officer Cadre 

(j) SealeT 

(ii) Scale-II 

(iii) ScaJe-III 

with designation in relation to any of the scales 
(i) Officer 

(if) Branch Manager 

(iii) Area'Manager 

(iv) SeniOT Manager 

and such other scales or designations as may be specified by the Board from iime to time with the approval 
of the Central Government. 
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(2) Group B—Clerical Cadre 

Clerical Staff, namely CLerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 

be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate S taff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messe^gei^'Pait-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government* 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Batik. 

4. Tfempot^ry Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may* subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Batik, 

5. Appointment in the Bank's Service 

(1) The fhainnan shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. * 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 

terms of Section 29 of the Act save as provided in Regulation 4* .* 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank* 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living ; or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds forso doing, exempt from the 
operation of this Rule* ' . * / ■ 

(n) Declaration: 

Every officer or employee on his first appointment in the seryice of the Bank shall furnish a declaration about his 
marital status as per Schedule 1L 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in aqy of the Groups 
referred to (a). Regulation 3, shall be such as may be determined by the Central Government from time to time, under 
sub-section (1) of Section 17 of the Act* , 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: ^ 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day* 

8. Probation 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two yiars, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 
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(ij) An employee promoted to a post in Scale-I of Officer Cadre shall be on probation tor a period of one year, 
which shall be extendable by the Appointing Authority for a period not exceeding six’months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months, 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
ol six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months, 

(v) Probation period in case of an officer or employee shall be liable lo be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's Service if in the opinion of the Appointing Authority, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month 's notice or pay in lieu thereof 

(b) InthccaseofanoffLceroremployeepromoledfromtheBafikASemce he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign, 

(b) The period of notice required shall be 

(i) ! hrec months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of Sub’Regulation (l)(b) he shall be liable to pay to the Bankas 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1). an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during '.he disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued lo him lo show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age ; 

Provided '.hat the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in ease of an employee in advance or an 
amount equivalent to three months pay incase of an officer and one month's pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 
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Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in £ipb-R^gj4ation 
(2), may within one month of the passing of the order give in writing a representation (0 the Brand against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a peirod of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. _ 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub^Regulatioit.^l*)* 1 such 
Committee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

■ ■ " f ■ 

Explanation : 

For the purpose of this Regulation the officer or employee whose d^te of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes, the age superannuation. The officer or 
employee who attains the age o'f superannuation on a day other than the first day during a calendar month shall retire on the 
last day of the month. - . . ‘ 

CHAPTER IH 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service : 

A record of service shall be maintained by the Bank in respect of each officer or employee aUuchpla^ places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: * 

(0 The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise sWority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(in) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the <fete 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the umnediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The. inter-se seniority of the erstwhile Field Officers or Accountants vw-a-vw the Branch Managers who were in 
the service of the Bank oh the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No* F. 2/17/79-RRB datedtte^ Apnl*1^60 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale 4 s 
existing immediately prior to the Government letter No. 1 l-3/9G-RRB{I) dated 22nd February, 1991 shall remain the 
* same. J , 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be Sfctermihed 
in accordance with the marks obtained by such candidates without adding notional m a r ks for the reserved 
category. 
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14* Promotion: 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter ol right 
to be promoted io any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Centra! Government in terms of Section 29 of the Act. 

15* Reversion: 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation, 

CHAPTER IV 

, CONDUCT, DISCIPLINE AND APPEALS 
16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Hank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17* Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18* Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs and the affairs of its 
constituents and shall not divulge, directly or indirectly, any information of a confidential nature cither to a member of the 
public or to the Bank's staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
Superior Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No, 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press* Radio, etc* 

No ol! ieer or employee shall contribute to the pressor radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any 
document, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity * employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional w'ork or a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided iurlher that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 
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(H) Canvassing by an officer or. employee in support .of th^ business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(in) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of anyishilk Or otlief company which is required to 
ber^ifetereduiider the Companies Act, 1956 (1 of 1956) or any otheriawforthe timebeingin force or any 
cooperative society for commercial'purposes : " ' 

Provided that an officer Or an employee may take partin legistration, promotion or management of acOopera^ 
five society registered undctlteGooperative Societies Act, 1912 (2:of l912)or any other law lor the time being in 
force, or of a literary, scieittific or,charitable society registered under the Societies Registration Act, 1860 
(21 of lfifiOJoranyconespondmglawinfoice, 

(iv)' No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. t 

22. Officer or emplojee not be absent from duty without permissjoB or ^ late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave shall not be entitled to 
draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such' absence or overstay if. he is satisfied that the officer 
or employee has remained absent or overstayed his leave tender circumstances beyond his control and direct that such 
absence or overstay be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if fie holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry v 

(i) Anofficer or employee shall not solicit or accept or permit any member ofhis family orapy other person; acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— ■ / ■ 

(a) give or take or abate the giving or taking of dowry. 

or , . ^ . 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation ; J 

For the purpose of this regulation dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25* SjieculatioDlnstock^shflres, etc* 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona- 
fide investment of his own funds in such manner as he may wish. 

Explanation : . h 

Frequent purchase or sale of stocks, shares of securities of any institution or commodities.of any^ep^nption shall 
be deemed to be speculation for the purpose of this regulation. 

26, Restrictions on kndingSjlwiTowi^ aiidmvestaientB 

(1) No officer or employee shall in his individual capacity: 

(i) borrow or permit any member ofhis frunily to borrow or otherwise 11 place him&elf or a member ofhis family 

under a pecuniary obligation to a broker or a money lender or a subordinate:of§car or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 
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(ii) buv or sale stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale ; 

(in) incur a debt at a race meeting ; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with s^fh constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely 
temporary loan of small amount free of interest or operate a credit account with a bonafide tradesman or 
make an advance of pay to his private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society oi which he 
is a member or stand as surety in respect of a loan taken by another member irom a Cooperative Credit 
Society of which he is a member- 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or emplowe who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or emplovce who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable lime or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt ii his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Even officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him on lease or mortgage, either in his 
name or in the name of any member of his family ; 

(b) shares, debentures and cash including Bank deposits inherited by him or similarly owned or acquired or held 
by him ; 

(e) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided 'hat in the case of an officer who is already in service in the Bank on the date these Regulations come into 

force, shali submit a return in term of this Regulation within three months of coming into force of these Regula¬ 
tions, the return being with reference to the assets and liabilities as enumerated above, of the officer on the date 

of these Regulations come into force, 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year, 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose oi any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
memberofhis family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the olficer if arty such 
transactions is : 

(a) with a person having official dealings with the officer; 

(h) otherwise than through k regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000 : 
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Provided that the previous siiiction of the Competent Authority,-shall-be obtained if ahy stich tifeifsaction is . 

(a) with a person haying official dealings with the officer;. 

or " '■ 1 ■■ ■ 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regiflatidn tHe Competent Aufeority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired byhim or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the Bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a,spouse living, 

(ii) No officer or employee, having a spouse living shall enter into or contract, a marnagewith any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is-satisfied that: , . 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 

party to the marriage; and ;; 

(b) There are other grounds for so doing. '■-* * 

(2) An officer or employee who has married or marries, a person other than of Indian Nationality shali forthwith 

intimate the fact to the Bank. . 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge oris detained in pursuance of any 

process of law may, if so directed by die Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be of his detention, up to such date or during such period as the Cqmpetent 
Authority may direct: ( 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjjustroentofhis pay 
and allowances which shall be made according to the circumstances of the case and in the,light of the-decision as to whether 
such period is to be accounted for as a period of duty or leave : 



(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention frying set asideby the Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 

(3) ( a ) An officer or employ ee shall be liable to dismissal or to any of the other penalties referred to in Regula tion 

38, if he is committed to prison for debtor is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the offieer pr employee 
of his duties in the Bank, the opinion ip this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. , ... ; 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or convi^tjpn and 

nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-RegulaUon (3) andtherelefive convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 
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(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply and for ftie purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30, Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council Zila Parishad, District Board or any other local or legislative Body, 

31* Prohibition against joining certain associations* strikes, etc, 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall - 

(a) b e a i me or con tinu e be a memb er or office-b earer o f, o r b e o th e rwi sc d i re c t!v o r i nd ir ectly associat e d wi th. 
any trade union of the employees of the Bank who are 'w orkman' within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or many way act, any form of Strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workman' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post, 

(3) No employee shall join or continue to be a member of an association, the objects or activities of wdiich are 
prejudicial to the interest of sovereignty and integrity of India, the security of the Stale, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32, Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of Ihe State Government or of the Bank. 

33* Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of Ihe Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of 1 he Bunk; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

; (b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34* Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his sendee in the Bank. 

35* Subscriptions 

No officer or employee shall, except \yjth the previous sanction of the Competent Authority, ask for or accept 
contributions or oiherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 
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36. Consumption on of intoxicating materials . 

An officer or employee shall: 

(a) strictly abide by any law relating to. intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by. the 
influence of such drinks, drugs or materials ; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment 1 includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 

shall be liable for any one or more penalties as prescribed hereinafter. 

. I. Officers 

(a) Minor Penalties 

(i) Censure. , * 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) M^jor Penalties 

0) Recovery from emoluments or such other amounts as may be due to him of the whole or part pr any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(in) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal i 

Explanation • 

The following shall not amount to a penalty within the meaning of this Regulation: v * 

(i) withholding of one ormore increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 


°L{7GG*b?-' C i 


3 4 _ _ _ THE GAZETTE OF INDIA :J2XTRAORDrNARY JPartJII -Sec. 4 ] 

(ii) stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible tor consideration, but for which he is found unsuitable after consideration of his case, 

(iv) Reserving nr postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion iu a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered alter trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation, 

(viii) Termi n a t i o n o f service of an Office r; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided umber that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed w ithout the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges ami defend himself : ^ 

Provided also that an enquiry need not be held if : 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
fi >r w hich he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) Censure. 

(ii) Recording of adverse remarks against him. 

(iii) Withholding of increment for a period not exceeding 6 months, 

(b) Penalties for major misconduct 
(i) Fine. 

(u) Withholding of increment(s). 

(iii) Withdraw al of special allowance. 

(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) Removal from service which shall not be a disqualification for future employment. 

(vi) Dismissal : 
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Provided that no order imposing any of the penalties specified above for major misconduct JaM be made except 
by an order in writing signed by the Competent Authority and ho such order shafl be passed without the charge or cha ^“ 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 

answer the charge or charges and defend himself: 1 * 


Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 

dismissal; and 1 

(ii) the Bank has issued a show cause notice to the employees advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iu) the employee makes a voluntary admission of his guilt in hi? reply to the aforesaid show cause 
notice. 


39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 

in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

■(d) where it is for any other reason impracticable to communicate with him; or 
(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded iii writing 
and placed before the Board. 

40. Delegationofthepm^tocnquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, mdy be delegated by the 
Competent Authority* an officer who is senior to the officer against whom the proceedings arq instituted and;M the case 
of an employee to any officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank; including 
those deputed' from other institutions, to. conduct the enquiry. ' ■ ■ 




41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an office* “id 311 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted^gainstbo^ of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Cca^petent Au only 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and f 00 ®® 0 ” 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of die same efnqutfy officer. 

42. Corrupt-practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply yvhere it is alleged 

that an officer or employee has been guilty of corrupt practices, namely : 

(i) where it is alleged that an officer or employee is possessed of disproportionate assets or.that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of toe 
Chairman, the investigation into toe allegations cannot be conveniently undertaken by the Bank, toe 
investigation into toe allegations may be entrusted to the Central Bureau of Investigation or toe Central 
Vigilance Commission or such other Authority as may be approved by toe Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
inv obligation report to the Central Vigilance Commission or such other Authority as may he decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) I f aj ter considering the advice of the Central Vigilance Commission or such other Authority, as the case may 

be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. - 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
hv the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission, 

Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15andl6ofthe Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers w ith an improper or corrupt motive. 

43* Restriction on Engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44* Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not lie eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date ni superannuation but the disciplinary proceedings will continue as if he w as in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and or allowances after the date of superannuation. He wnll also not be emilled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An oilicer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

L In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer w^as drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmental^ by rhe Bank 1/2 of the basic pay the officer was drawing on 
Lhe date prior to the date of suspension, 

O’) Where *e enquiry is held by an outside agency 1,3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 1 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms (!) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. * 

2* In caseof an employee 

(A) BasicPay 

{i> For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. : ^ 

(ii) For subsequent period : _. i<v 

(a) Where the enquiry is held departmental^ by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representatives); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report $£ such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative^). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting' special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is hot engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

4ti. Treatment of suspension period and allied matters 

The Competent Authority mpy, while imposing penalty, also direct whether the officer or dmptoyee' shall be paid 
the difference between the subsistence allowance and the emoluments; which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47* Rigbt toappeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 

injuriously affects his interest. t 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in the Regulation 48 within 45 days of the date 

of receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. * 1 

48. Appellate authorities 

An appeal shall lie— 

(i) To the Board where the Chairman or Committee of Director is the Competent Authority. 

(if) To the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful langrag&and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. .,y 

(d) It shall not be addressed to directors personally. 


Jli 7C 1 ° 


38 


THE GA ZETTE OF IN DIA : EXTRAORDINARY _ [Part III- -Sec. 4] 

CHAPTER V • 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases !o be in service ; 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal ; 

(iii) In the ease of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs, 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual, 

OUPTERVI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave ' ; 

(b) Privilege Ijeave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leaye 

(f) Maternity Leave, 

54. Authorities empowered to grant leave 

The pow er to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the serv ice so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority, 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of bis family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave- 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 
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58. Casual Leave - 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year: 

Provided that not more than four days casual leave may be availed of at any one time; and ’ 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days* 

' (2) Casual leave to an officer or employee during the first calendar year of his service shall be. admissible on’ a 

pro rata basis at the rate of one day for each completed month dr part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. + 

(b) Casual leave not availed of in a calendar year may be converted into suck leave on full substantive pay in, 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

^(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
y regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under-Regulation 63., 

59, Privilege Leave . ' 

(a) Scale on which privilege Leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 daysof service 
on duty : 

Provided that at th^ commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty, 

* * 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 

he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and 
from 1st January, 1990, the privilege leave may be accumulated upto not more than 240 days* * 

<b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date 
from which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (bX*) bcsrefused 
without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice, teas nbt possible, he may waive 
this requirement at his discretion, 

60* Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and fttiy of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
1 month of service, which he is likely to render, in the sick leave/medidallea^b of tHe calendar year tft which he 

is appointed. • •• F - • 

(b) The credit for the sick leavc/rndtilcal leave in which an officer or employee'is <Jue to retire or resign from the 

service shall be allowed at the rate of 5/3 days per completed calendar month' upto the date of retirement or 
resignation. r; ' ’ ■ 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave/medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end df the 
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calendar month preceding the calendar month in which he is removed or dismissed from service or dies in 
service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as “dies non” in a 
sick leave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement 
of next sick leave/medical leave shall be reduced by one eighteenth of the period of "dies non " subject to a 
maximum often days; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments; during the period of sick' 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick, medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sic k me dical leave may be availed of only o n p ro duction o f me di ca 1 ce rti ii ca 1 e issu ed by medical practi 1 lone r 
acceptable to the Bank. 

(iv) An v officer or employee desirous of resuming duty on expiry of sick medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duly. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
sendee. Such leave can be accumulated upto 180 days, 

Z From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

6L Extraordinary Leave 

(1) Hxiraoi dinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority, The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, ihe Chairman may with the approval of 
the Board gran: extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing, 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond, the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 

62* Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 

may be decided by ihe Board in accordance with the guidelines of the Central Government. 

* 

63* Maternity Ixave 

(i) Leave up to a period of 135 days at a time may be granted by way of maternity leave including in respect of post¬ 
natal period or at !he- time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
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available during the entire period of service of a female officer or employee, 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 

former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the Bank. , V 

(iii) Officers/Employees may be granted 15 days paternity leave, twice hi entire service period, 

64. Lapse of Leave 

All leave shall be lapse on the death of an officer or employee or if he ceases to be in the service of die Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided that where a staff retires from the Bank’s service, he shall be eligible to be paid a $um equivalent to the 
emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (aX4) of Regulation 5? : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnis hing of leave address to the Bank 

An officer or employee wjio has been sanctioned leave and leaves his place of duty shall, furnish to the Bank, the^ 
address at which he can be contacted while out of headquarters. ' 

66. Commencement and termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. . 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports. his v 
return to duty. 

67. Joining time 

(1) An officer or employees shall be eligible for joining time on one occasion to enable hiin; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: . 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 

travel, and ^ 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days 'spent on 
travel. 

(3) During the periodspentbnjoimngtime, anofficer or employee shall be eligible to dnwtheemolmnenteatthe 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is reHeved' from his 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the foimtig time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 

a different place. . ' 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which lie is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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chafiervd: 

IVOSCEIXANEOUS 


68* Provident Fund and Pension 

fl) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952(19 of 1952) shall be a member of the Employees’ Provident fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, I952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6(a) of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69* Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment 
of Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous serv ice, or 

{e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account 
of misconduct except in cases where such misconduct causes financial loss to the bank and in that case 
to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service bey ond 
30 years ;■ 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (E U0%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70* Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule HI and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority, 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 
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71. Transferability > . * . 

/■ 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 

giving effect to or carrying out the provisions of these Regulations. ■ - ■, 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 

when considered necessary. * ' 

73. Repeal and Savings 

(1) Every rule; regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the 

regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. T 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 

SCHEDULE-1 
(See Regulation IS) 

Declaration of Fidelity and Secrecy 

Place:- 

. Date :-—- 

I,.;.....do hereby declare that I will faithfully, truly and tothebfestof my skill and ability 

execute and perform the duties required of me as officer or employee of the Kalinga Gramya Bank and which properly relate 
the office or position held by me in the said Bank. ' * 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to ox 
in possession of the said Bank and relating to the Business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. ' Signature 

Name in full: 

, Designation: 

Signature 

Name in full: ' 

Designation: 

CAREi (Tobe on the Lines ofGOIRules) 

SCHEDUIE-II 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shi/MisTKuni......-.S/o, W/o, D/o.-...declare 

as under: 

( 1 ) That I am unmarried/ a widower/widow. - 

(if) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with 3 person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2. 1 solemnly affirm that the above declaration is true and I understand that in Ihc event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 


SCHEDULE-El 

FormB 

Declaration of Domicile 

(See Regulation 70) 

Place* 
Date.. 

LI, the undersigned, having been appointed in the service of the .. 

declare.....(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 
or j 

*The above is not my place of birth* My place of birth is..(Place) in. 

.(Place) has been declared as my place of domicile for the reasons given below; 


.Bank hereby 


.(District) but 


Name in Ml. 

Designation and 

Nature of appointment. 

Dateof appointment. ' 

Signature.. * 

* Strike out w hichever is not applicable* 

A. P. CHANDRA, Chairman ' * 
[ADVT III/I V/92M/G7/ExLy.j 


Printed by the Manager, Govt, of India Press, Ring Road, Mayapuri, New Delhi-130064 
and Published by the Controller of Publications, Dejhi-110054. 















